
HAVERHILL  
 NEW HAMPSHIRE 

 
 
 

 
Haverhill Police Department 

 
 

 
ANNUAL REPORT 2014 



 

Our new Website launched in 2014….check us out at 
www.haverhill-nh.com 

 

Welcome! 

This website will enable residents, visitors, businesses and others to learn more about the Town 
of Haverhill. You will find information including committee meeting minutes, downloadable 
permits and forms, emergency management information, and the Town Report. We welcome you 
to explore this website and all that the Town of Haverhill has to offer. 

Located in the Connecticut River Valley, approximately 30 miles north of Hanover, Haverhill is 
home to approximately 4,800 residents. The town is a vibrant community comprised of: 
Woodsville, North Haverhill, Mountain Lakes, Haverhill Corner, Pike, and East Haverhill. 

Each of the village/district governmental units has varying degrees of municipal responsibility. 
Four precincts (Woodsville, Mountain Lakes, Haverhill Corner, and North Haverhill) have water 
districts, three volunteer fire departments, and one police department. 

Haverhill has a five member Selectboard and a Town Manager.  
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New Hampshire  
Department of  

Revenue Administration

MS-61 v2.10 2014

2014
MS-61

Tax Collector's Report
Form Due Date:  March 1 (Calendar Year), September 1 ( Fiscal Year)

Instructions 
Cover Page 
 • Select the entity name from the pull down menu (County will automatically populate)  
 • Enter the year of the report 
 • Enter the preparer's information 

  
For Assistance Please Contact: 

NH DRA Municipal and Property Division 
Phone: (603) 230-5090 

Fax: (603) 230-5947 
http://www.revenue.nh.gov/mun-prop/ 

 

ENTITY'S INFORMATION ?

Municipality: HAVERHILL County: GRAFTON Report Year: 2014

PREPARER'S INFORMATION ?

Email (optional)

txcoll@haverhill-nh.com

First Name

Sandra

Last Name

Roy

Phone Number 

(603) 787-6444

Street Name

Dartmouth College Hwy

Street No.

2975
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New Hampshire  
Department of  

Revenue Administration

MS-61 v2.10 2014

2014
MS-61

Debits

Uncollected Taxes Beginning of Year 
 

Account Levy for Year 
of this Report

Prior Levies (Please Specify Years)

Year: 2013 Year: 2012 Year: 2011

Property Taxes 3110  $974,130.47

Resident Taxes 3180  $8,260.00  $3,120.00  $2,240.00

Land Use Change Taxes 3120

Yield Taxes 3185  $53.77

Excavation Tax 3187

Other Taxes 3189

Property Tax Credit Balance ($4,626.72)?

Other Tax or Charges Credit Balance ?

Taxes Committed This Year Account
 Levy for Year 
of this Report

Prior Levies

2013
Property Taxes 3110  $9,974,174.00

Resident Taxes 3180  $25,070.00

Land Use Change Taxes 3120  $10,205.00

Yield Taxes 3185  $9,595.61

Excavation Tax 3187  $1,318.50

Other Taxes 3189

-

Add Line

Overpayment Refunds Account Levy for Year 
of this Report

Prior Levies

201120122013
Property Taxes 3110  $16,552.75

Resident Taxes 3180

Land Use Change Taxes 3120

Yield Taxes 3185

Excavation Tax 3187

-

Add Line

Interest and Penalties on Delinquent Taxes 3190  $5,289.15  $53,936.96

Interest and Penalties on Resident Taxes 3190  $46.00  $340.00  $64.00  $14.00

Total Debits  $10,037,624.29  $1,036,721.20  $3,184.00  $2,254.00
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New Hampshire  
Department of  

Revenue Administration

MS-61 v2.10 2014

2014
MS-61

Credits

Remitted to Treasurer  Levy for Year 
of this Report

Prior Levies

201120122013
Property Taxes  $7,941,903.68  $605,897.58

Resident Taxes  $16,540.00  $3,460.00  $660.00  $160.00

Land Use Change Taxes  $5,108.08

Yield Taxes  $8,928.70  $53.77

Interest (Include Lien Conversion)  $5,289.15  $44,514.47

Penalties  $46.00  $9,762.49  $64.00  $14.00

Excavation Tax  $1,228.45

Other Taxes

Conversion to Lien (Principal Only)  $368,232.89

-

Add Line

Discounts Allowed

Abatements Made  Levy for Year 
of this Report

Prior Levies

201120122013
Property Taxes  $3,163.00

Resident Taxes  $1,440.00  $1,630.00  $1,080.00  $1,090.00

Land Use Change Taxes

Yield Taxes  $231.59

Excavation Tax  $80.04

Other Taxes

-

Add Line

Current Levy Deeded

Uncollected Taxes - End of Year # 1080  Levy for Year 
of this Report

Prior Levies

201120122013
Property Taxes  $2,057,102.15

Resident Taxes  $7,090.00  $3,170.00  $1,380.00  $990.00

Land Use Change Taxes  $5,096.92

Yield Taxes  $435.32

Excavation Tax  $10.01

Other Taxes

Property Tax Credit Balance ($16,068.80)?

Other Tax or Charges Credit Balance ?

Total Credits  $10,037,624.29  $1,036,721.20  $3,184.00  $2,254.00
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New Hampshire  
Department of  

Revenue Administration

MS-61 v2.10 2014

2014
MS-61

Summary of Debits

Last Year's Levy
Year: 2011Year: 2012Year: 2013

Prior Levies (Please Specify Years)

Unredeemed Liens Balance - Beginning of Year  $286,482.33  $182,077.19  $52,255.08

Liens Executed During Fiscal Year  $401,553.31

Interest & Costs Collected (After Lien Execution)  $5,478.13  $21,330.80  $49,514.73  $6,430.17

-

Add Line

Total Debits  $407,031.44  $307,813.13  $231,591.92  $58,685.25

Summary of Credits

Prior Levies
Last Year's Levy

201120122013
Redemptions  $83,774.51  $85,374.47  $121,786.65  $12,965.93

-

Add Line

Interest & Costs Collected (After Lien Execution) #3190  $5,478.13  $21,330.80  $49,514.73  $6,430.17

-

Add Line

Abatements of Unredeemed Liens

Liens Deeded to Municipality

Unredeemed Liens Balance - End of Year #1110  $317,778.80  $201,107.86  $60,290.54  $39,289.15

Total Credits  $407,031.44  $307,813.13  $231,591.92  $58,685.25
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New Hampshire  
Department of  

Revenue Administration

MS-61 v2.10 2014

2014
MS-61

HAVERHILL (209)

Preparer's Signature and Title Date

Jan 9, 2015

PREPARER'S CERTIFICATION 
Under penalties of perjury, I declare that I have examined the information contained in this form 
and to the best of my belief it is true, correct and complete.

Preparer's Last Name

Roy

Preparer's First Name

Sandra

Check to Certify Electronic Signature: You are required to check this box and provide 
your name above. By checking this box, you hereby declare and certify that the electronic 
signature above was actually signed by the Preparer and that the electronic signature is 
valid.

Print

Submit

NH DEPARTMENT OF REVENUE ADMINISTRATION 
MUNICIPAL AND PROPERTY DIVISION 

P.O. BOX 487, CONCORD, NH  03302-0487

Please save and e-mail the completed PDF form to your Municipal Account Advisor: 
  
 • Michelle Clark: michelle.clark@dra.nh.gov 
 • Jamie Dow: jamie.dow@dra.nh.gov 
 • Shelley Gerlarneau: shelley.gerlarneau@dra.nh.gov 
  
A hard-copy of this signature page must be signed and submitted to the NHDRA at the following 
address:
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Haverhill Library Association 

Librarians’ Report 2014 

 

The Year’s Events and Fundraisers 

Book Sales  

    -at Strawberry Festival on the Common 

    -Annual Fall Sale 

Summer Reading Program (FIZZ, BOOM, READ!) 

HCMS 6th grade tour 

Book discussion groups 

    -American food writing 

    -Science books     Vesta Smith, Jane Darby, Joe Kirkpatrick, and 

Book Club for Writers              Jack Carlock carve a literary pig. 

Weekly Fiction Writers Group                 Credit: The Bridge Weekly / Janice Neubauer 

Pig Roast at Festival of Earthly Delights 

Lecture series on the character and inner life of Abraham Lincoln 

Annual Meeting and monthly Trustees’ Meetings 

 

Services offered include: Free interlibrary loan with other NH libraries, public access computers with 
high speed internet and free wi-fi, photocopying, research and referrals for local and family history, 
large print books, DVD’s, audio books on CD, and magazines. Look for more programming in 2015, 
including our regular Summer Reading Program for youngsters.  

New patrons: We have issued new library cards to approximately 17 adults and 25 children. 

Our Trustees: For 2014, our trustees were Jane Darby, Ken Frank, Joe Kirkpatrick, John Landrigan, Sue 
Lewis, Mike Marshall, Vesta Smith, and Elaine Woodside.  

Volunteers and Friends: We are grateful for our regular volunteers, including Charlene Aldrich for 
covering the adult side in December, and Joan Metzger for help with filing and re-shelving books. We 
appreciate the work Carolyn Danielson does tending our gardens, as well as the efforts of Hugh 
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Underhill and the boys from Becket School for mulching the gardens and raking the leaves. Such 
volunteer assistance helps us stretch our budget as far as possible.  

Thank you to Bob Myers, Hugh Underhill, Mike Marshall, Michael Lamarre, and Seanon May for their 
help in bringing books down for the book sale and also thanks to Ed and Jonathan Ballam for putting up 
and taking down the tent. Thanks to Jack Carlock for his assistance with the Pig Roast.  

Our patrons have been especially generous this year with donations of books, DVD’s, audio CD’s and 
materials for our special programs. Thank you! 

The Haverhill Library is located on Court Street in Haverhill Corner. 

We are open Monday and Wednesday 5:00-8:00 pm, Thursday 4:00-7:00 and Tuesday and Saturday 
10:00 am-1:00 pm. 

Patrons may contact the library at 603-989-5578 or email us at: mail@haverhilllibrary.org. 

Also visit our blog on the web!   hliba.blogspot.com 

Find us on Facebook! 

 

Respectfully submitted, 

Nanci Myers, Adult Librarian 

Anne-Marie Ballam, Children’s Librarian 
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RECEIPTS
Town of Haverhill $ 12,000          
Mildred Page Bequest 8,712            
Precinct of Haverhill Corner 1,500            
Earnings from Investments 678                
Interest (Checking Account)
Contributions 1,597            
Fundraising Income 2,896            
Book Sales 699                
HHS Rental Income 1,800            
Refunds 334                
Photocopies and Other 71                  

Total Operating Receipts $ 30,287     

EXPENDITURES
Salaries $ 13,191          
Payroll Taxes 5,843            
Bookkeeping 300                
State of NH 375                
Book Purchases 2,711            
Maintenance 440                
Utilities 4,905            
Telephone 733                
Internet 700                
Insurance 1,738            
Supplies 456                
Software 449                
Fundraising Costs 655                
Administration 210                
Tasco Security 438                

Total Expenditures $ 33,144     

BALANCE $ (2,857)     

Respectfully submitted
John W. Landrigan, Treasurer

Haverhill Library Association
2014 Treasurer's Report

Operating Receipts & Disbursements
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NORTH COUNTRY COUNCIL, INC. 
2014 ANNUAL REPORT 

 
There were many changes at North Country Council this past year. In March a new 
Executive Director was hired. Shortly thereafter an administrative assistant was 
hired in order to ensure the efficient use of public dollars by organizing the office. 
There have been numerous administrative changes to reduce costs including small 
contracts that produced an $800 per month reduction for the photocopier lease, 
new strategy for health insurance which will save almost $20,000 a year and 
investments in information technology that will enable staff to provide better service 
to the region. Four new part-time employees were hired in order to increase the 
organization’s capacity to serve member communities and new foundation and 
private funding sources were obtained to provide match for federal dollars; this 
allows more of the member dues to be used for direct services back to communities.   
 
Governance of North Country Council also has seen some changes. The 
Representatives, that your community appoints, met to discuss and approve the 
budget and workplan that is carried out over the year. They asked many great 
questions and appreciated the meeting separated from the traditional Annual 
Meeting. As we move forward the Representatives will play a key role in assisting 
with defining the methodology used for.   
 
Beginning in February/March the staff of North Country Council will be holding 
remote office hours once a month in Plymouth, Colebrook, Albany and Berlin. 
Questions about Board roles, services of the NCC, land use issues, transportation 
process and other issues will be addressed by staff in more convenient locations.  
 
The workplan can be viewed at www.nccouncil.org. Additionally you at this site you 
can find numerous work products and a list of services and Board and 
Representative information.  
 
The North Country Council Board meets regularly on the Second Wednesday of each 
month at 9:30. Please check the website or call 603-444-6303 for changes or 
weather related cancellations.   
 
Respectfully submitted 
Christine Frost 
Executive Director 
 
 
 



123

LOCAL RIVER ADVISORY COMMITTEE REPORT FORM
TO BE SUBMITTED TO THE

RIVERS MANAGEMENT AND PROTECTION PROGRAM

NOTE:  Please download, complete and save this form. When you have completed all of the
fields, please email it to: riversprogram@des.nh.gov

Section 483:8-a III(a) states that as a Local Advisory Committee, it is your duty to report
biennially to the advisory committee (Rivers Management Advisory Committee) and the
commissioner, and annually to the municipalities on the status of compliance with federal and
state laws and regulations, local ordinances, and plans relevant to the Designated River or
segment, its corridor, and tributary drainage areas.

In order to facilitate quick, easy and consistent information from our LACs, we have developed
this form. Would you please provide the information requested below so we can include it in the
Rivers Management and Protection Program Biennial Report to the Legislature and post it to the
RMPP webpage on the DES website.

Please answer the following questions to the best of your knowledge, and submit your reports to
the DES by February 1st. Email your reports annually if that works better for your LAC. If you
have any questions regarding the Report Form, don’t hesitate to contact the rivers coordinator at
riversprogram@des.nh.gov.
Name of Committee Ammonoosuc River  Local Advisory Committee (LAC)
Date December 31, 2014
Your Name and Title Connie McDade, LAC Secretary/Charles Ryan, Chairman
Is this an annual or biennial
report?

Annual Report
January 1, 2014 – December 31, 2014

How many members currently
participate in the LAC?

12 members

How many regular meetings did
the LAC hold during the past
year(s)?

 8 meetings

How many volunteer hours
have been contributed by the
LAC in the past year(s)

527.3 Volunteer Hours include 128 monthly meeting hours
Median 8 members (2 hrs x 8 median x 8 meetings =128)

Are there any municipalities
and/or interests that are not
currently represented on your
LAC? If so, please list them.
(We will check this information
against what we have in our
records)

All interests covered by members as follows:
1) 8 local government
2) 5 conservation
3) 2 riparian landowners
4) 2 recreation
5) 1 business
Some members listed for more than one interest

How many permit notifications
did the LAC receive during the
past year(s)?

15 Permit Notifications

Of these permit notifications,
how many did the LAC provide
comments and/or a response?

13 Comments sent for the 15 permit notifications received
  1 Letter sent / NCES Type 1A Permit Application/Landfill
     Modification Permit, Bethlehem
  1 Letter of Support sent for Littleton Urban Exemption
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Have you received 604(b)
funds? If Yes, what is the
status?

No

Please list any major projects
completed, and include a brief
description.

2014 was a year of LAC collaboration with following
groups:
1) Ammonoosuc River Chapter of Trout Unlimited
    New Hampshire Fish & Games Biologists
    Ammonoosuc Conservation Trust
    Plymouth State University
2) Clean Water/Healthy Trout Project
     Electroshock survey of Tributaries
3) Public education protect water and restore EBT habitat

Has the LAC developed a
management plan? YES

If Yes, when? June 2013

Has it been updated recently?
NO

Y  (double click to check)
N  (double click to check)

Y  (double click to check)
N  (double click to check)

During the past year(s), has the
LAC implemented any
recommendations included in
the river corridor management
plan? If so please describe

Public Education by LAC members:
Attended NCES Public Hearing, Bethlehem 4/17/14
Attended Ham Branch Public Meeting, Easton 9/29/14
Spoke in support of nomination of Ham Branch /designation
in RMPP; LAC Chairman sent letter of support
Wildlife Scenic Film Festival, Bethlehem 10/14/14 LAC
member interaction with the public and with PSU students
Attended DES Workshops and LAC member spoke about
importance of cumulative effect and mitigation
LAC communicated  with DES about mitigation issues
LAC suggested Mill Brook Tributary of Ammonoosuc
River, Landaff as location for tributary assessment by PSU.

Please describe any outreach or
educational programs, special
meetings or events or
monitoring programs your LAC
has had in the year, if any. (i.e.
River Clean-Up or Property
Owner Survey):

VRAP water testing by LAC members: pH, DO,
conductance, turbidity, TP, TKN, chloride, E. coli at
multiple stations.
VRAP Coordinator assisted with data loggers.
Members looked for invasive species at testing stations

Is there anything else that you
would like to share with us
regarding the LAC, the river,
the permit review process, the
Rivers program, or concerns?
Include additional pages, if
necessary.

NH DES Rivers Coordinator Regional Meetings with LACs
and 4-day Conference Workshops with LAC Chairman have
provided insight about confines and restrictions that affect
LACs and the DES.
As result of these meetings, helpful directives were provided
to the LACs from the Rivers Coordinator, Jacquie Colburn.
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Thank you for taking the time to fill out this Report Form. We understand and appreciate how
busy you are as volunteers, but it is very helpful to us to document the good work that you do on
behalf of your river, your community and the state’s Rivers Management and Protection
Program.
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ANNUAL REPORT - 2014 
Riverbend Subcommittee 

of the Connecticut River Joint Commissions 
 

This year the Riverbend Subcommittee met four times and reviewed several permit applications concerning the 
Connecticut River Watershed within the thirteen towns we serve. The Subcommittee hosted presentations by 
TransCanada on the management of the dams on the Connecticut River; the chair of the Vermont  House 
Committee on Fish, Wildlife and Water Resources provided a legislative update; the Subcommittee continued 
gathering information on the oil pipeline through northern New Hampshire and Vermont with presentations by 
Senior Counsel at National Wildlife Federation, Montpelier, Vt and the Vice President of Portland Montreal 
Pipeline Corporation. The group distributed copies of the updated Recreation Chapter of the Connecticut River 
Management Plan to town offices and libraries. Subcommittee members also attended workshops and public 
meetings dealing with stewardship of the River and its watershed. 
 
With members representing a variety of interests representing two states, five counties, and thirteen towns along 
70 miles of the Connecticut River, the Riverbend Subcommittee provides a local voice to help steward the 
resources of a significant portion of the Connecticut River Watershed. The Subcommittee provides information 
and assistance to the states, towns, and landowners on projects near the river. The Subcommittee is advisory and 
has no regulatory authority. 
 
Landowners planning projects near water should check first with the town office to see if a state or local permit 
is needed. We urge all anglers and boaters to clean their gear carefully to avoid spreading Didymo and other 
invasive plants and animals. 
 
For a schedule of Riverbend Subcommittee meetings and more information about the resources of the 
Connecticut River, please visit the CRJC website at www.crjc.org. Meetings are open to public and we 
welcome any citizens who are interested in the management of the Connecticut River to become 
members of the Riverbend Subcommittee. 
 
New Hampshire Representatives: 
 
Lancaster – Bob Elwell 
Dalton- Michael Crosby 
Littleton – Jan Edick, Jim Sherrard 
Monroe- Ken Hunter, Michael Monaghan 
Bath – Rick Walling, Dick Long 
Haverhill – David Falkenham 
 
Vermont Representatives: 
 
Guildhall- Richard Martin 
Lunenburg- Donald Hallee 
Concord- Deborah Noble 
Waterford- Vacant 
Barnet-Bill Graves 
Ryegate- Vacant 
Newbury- Stephanie Taylor, Ami Norton 
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ANNUAL REPORT 
AMMONOOSUC COMMUNITY HEALTH SERVICES, INC. 

Town of Haverhill - 2014 

 
  

ACHS has been a vital part of the community since 1975 and provides comprehensive primary 
preventive health care to anyone, regardless of their ability to pay. Support from the Town of Haverhill is 
extremely important in our continued effort to provide affordable health care services to the 26 rural towns in our 
service area. Our sliding fee scale for payment of services provides a vehicle for uninsured and underinsured 
patients to get the health care they need in a timely manner, preventing a possible costly emergency room visit or, 
worse yet, hospitalization because they could not afford to go to the doctor prior to the emergent episode. 
Keeping just one patient out of the ER could save taxpayers $1,000-$1,500 (average cost of an ER visit).  

Access to affordable oral health care is difficult for many in the North Country who lack the means to pay 
for these services. Poor oral health can lead to many other serious health issues and often leads to costly hospital 
ER visits where the actual causes of the problem cannot be addressed. ACHS has been working diligently over 
the past several years to address this problem and we are very happy to report that we have opened the ACHS 
Dental & Oral Health Center – the first community oral health program in northern New Hampshire on the 
ACHS-Littleton campus. This program is available to all and we offer a sliding fee scale for payment to those who 
qualify. For more information about this program, please visit our website: 
www.ammonoosuc.org/services/dental. 

Services Provided 
• Comprehensive Primary Preventive Medical Care - Wellness Screening, Pediatrics, Chronic Disease Management, 

Geriatrics, Acute Illness Care 
• Prenatal Care - Childbirth Education, Nurse/Midwife Service and Newborn Care 
• Family Planning - Birth Control, STD and HIV Testing and Counseling 
• Breast & Cervical Cancer Screening Program 
• Behavioral Health - Counseling 
• Oral Health Referrals and Voucher Program (The ACHS Dental & Oral Health Center in now open) 
• Pharmacy Services - In-house Pharmacy, Medication Management, Low-Cost Drug Program 
• Financial Services - Sliding Fee Scale for eligible patients 

ACHS Statistics 

 Number of Unduplicated Medical Clients Served: 9,670 
 Number of Medical Visits: 35,978 
 Client/Payor Mix: 15.9 % Medicaid, 20.9% Medicare, 14.4% Uninsured, 48.87% Insured 
 Value of free medications provided to our patients: $731,148 
 Value of discounted health care services provided to our patients: $1,679,505 (Sliding Fee Scale) 

Town of Haverhill Statistics 
• Total # of Patients – 1372 Haverhill 
• Total # of Medicaid Patients – 233 
• Total # of Medicare Patients – 275 
• Total # of Self-Paying Patients – 43 
• Total # of Sliding Fee Scale Patients – 69 
 
Respectfully Submitted, 
 

Edward D. Shanshala II, MSHSA, MSEd 
Chief Executive Officer 
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2014 Actual 2014 Budget
Balance

Remaining 2015 Budget
Revenues
4002-1 - Building Permits $480 $300 -$180 $450
4003-1 - Bath Fees Rev $750 $1,000 $250 $1,000
4004-1 - Zoning Inspection Fee $100 $100 $0 $100
4005-1 - Interest Revenue $90 $50 -$40 $50
4015-1 - Misc. Revenue-Gen. Op. $1,110 $250 -$860 $250
4018-1 - Water Service Fee $4,305 $4,305 $0 $3,517
4020-1 - Taxes Received - Haverhill $249,443 $247,686 -$1,757 $227,717

Total Revenues $256,278 $253,691 -$2,587 $233,084

Expenditures
5002-1 - Commissioner $9,000 $9,000 $0 $9,000
5004-1 - Treasurer $500 $500 $0 $500
5006-1 - Clerk $75 $75 $0 $75
5008-1 - Moderator $75 $75 $0 $75
5009-1 - Zoning Officer $2,400 $2,400 $0 $2,400
5010-1 - Administrative Asst. $16,440 $16,810 $370 $10,400
5012-1 - Maintenance Manager $26,988 $26,765 -$223 $27,458
5013-1 - Maintenance Assistant $2,880 $2,500 -$380 $2,500
5014-1 - Profess Services - CPA $4,460 $7,280 $2,821 $2,000
5026-1 - Fica Expense-Gen.Op $5,922 $4,440 -$1,482 $5,200
5028-1 - UE.Insurance $500 $500 $0 $500
5030-1 - Workers Comp $2,644 $2,644 $0 $2,766
5035-1 - Dam Loan $8,719 $8,721 $2 $8,526
5036-1 - French Pond Road Loan $16,478 $16,480 $2 $16,063
5037-1 - WGBS Water Loan $34,292 $34,300 $9 $33,525
5040-1 - Legal Expense $1,787 $0 -$1,787 $0
5042-1 - Audit Expense $7,000 $6,500 -$500 $3,500
5043-1 - Health Insurance $6,000 $6,000 $0 $6,000
5046-1 - Liability Insurance $7,790 $7,790 $0 $4,026
5048-1 - Office Expenses $4,425 $3,500 -$925 $2,100
5049-1 - Office Supplies $0 $0 $0 $1,200
5051-1 - Phone/Internet-Gen.Op $2,324 $2,400 $76 $2,400
5052-1 - Electricity-Gen.Op $3,884 $3,800 -$84 $4,000
5054-1 - Fuel/Propane-Gen.Op $1,682 $3,000 $1,318 $3,000
5056-1 - Printing/Ad-Gen.Op $304 $400 $96 $400
5057-1 - Scholarship Fund $1,387 $750 -$637 $750

MOUNTAIN LAKES DISTRICT
GENERAL OPERATION OVERVIEW
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2014 Actual 2014 Budget
Balance

Remaining 2015 Budget
5058-1 - Water Charge-Gen.Op $475 $475 $0 $475
5060-1 - Consulting/Training-Gen.Op $440 $600 $160 $500
5062-1 - Fees/Registration-Gen.Op $724 $700 -$24 $800
5064-1 - Facility Oper-Gen.Op $6,462 $7,000 $538 $7,000
5065-1 - Snow Plow/Lawn Mowing $2,208 $2,500 $293 $2,500
5066-1 - Beautification/Wildlife $1,404 $1,446 $42 $1,250
5067-1 - Fireworks $1,700 $1,700 $0 $2,000
5068-1 - Special Events-Gen.Op $518 $400 -$118 $400
5072-1 - Equip Purchase/Maint-Gen.Op $2,045 $2,200 $155 $2,000
5074-1 - Mileage $302 $500 $198 $500
5088-1 - Security $0 $500 $500 $0
5095-1 - Planning Board Admin $1,113 $1,000 -$113 $1,500
5096-1 - Planning Board $417 $350 -$67 $350

Total Expenditures $185,763 $186,001 $238 $167,639
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     2015 MOUNTAIN LAKES DISTRICT
     TAX IMPACT OVERVIEW

2015 2014

GENERAL OP SHORTFALL $162,272 $179,996
LODGE SHORTFALL 10,775 $8,325

RECREATION SHORTFALL 31,670 $27,365
SUBTOTAL $204,717 $215,686

DISTRICT WARRANT ARTICLES $23,000 $32,000

TOTAL  DISTRICT
TAX REVENUE NEEDED $227,717 $247,686

(note: excludes water department)

MOUNTAIN LAKES  LODGE OVERVIEW

2014 
Actual

2014 
Budget

Balance
Remaining

2015 
Budget

Revenues
Lodge Rental Income $800 $2,000 $1,200 $1,200

Total Revenues $800 $2,000 $1,200 $1,200

Expenditures
5012-3 - Cleaning Person $75 200 125 200
5051-3 - Telephone-Lodge $865 500 -365 1050
5052-3 - Electricity-Lodge $811 900 89 1000
5054-3 - Fuel/Propane-Lodge $5,072 4000 -1072 4500
5058-3 - Water Charge-Lodge $475 475 0 475
5064-3 - Facility Oper - Lodge $1,177 1250 73 1250
5065-3 - Snowplowing/Lawnmowing Lodge $1,883 2000 118 2000
5072-3 - Equip.Purchase-Lodge $1,010 1000 -10 1500

Total Expenditures $11,367 $10,325 -$1,042 $11,975

 
SHORTFALL -$10,775
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2014 
Actual

2014 
Budget

Balance
Remaining

2015 
Budget

Revenues
2-4003 - WD HOOKUPS $1,332 $1,200 -$132 $1,200
2-4005 - WD INTEREST REVENUE $2,353 $500 -$1,853 $500
2-4019 - WD WATER REVENUE - District $144,875 $144,875 $0 $144,875
2-4019B -WD WATER REVENUE - Bath $13,860 $13,860 $0 $10,635
Transfer from WD Unrestricted Fund Balance $0 $0 $0 $12,374

Total Revenues $162,419 $160,435 -$1,984 $169,584

Expenditures
2-5010 - WD ADMIN. ASSISTANT $0 $0 $0 $10,400
2-5014 - WD PROF. SERVICES - CPA $0 $0 $0 $2,000
2-5040 - WD LEGAL EXPENSE $750 $750 $0 $750
2-5042 - WD AUDIT EXPENSE $0 $0 $0 $3,500
2-5046 - WD LIABILITY INSURANCE $0 $0 $0 $4,026
2-5050 - WD OFFICE EXPENSE $995 $780 -$215 $1,200
2-5051 - WD TELEPHONE $1,038 $600 -$438 $960
2-5052 - WD ELECTRICITY $8,741 $11,000 $2,259 $11,000
2-5054 - WD FUEL/PROPANE $961 $1,000 $39 $1,200
2-5060 - WD CONSULT/TRAIN $50 $300 $250 $300
2-5062 - WD FEES/REGISTRATION $2,299 $3,500 $1,201 $2,800
2-5064 - WD FACILITY MAINT $2,715 $5,000 $2,285 $5,000
2-5071 - WD WATER BREAK/FREEZE $1,697 $8,000 $6,304 $0
2-5074 - WD TRUCK EXPENSES $5,578 $5,000 -$578 $5,000
2-5078 - WD EQUIPMENT MAINT $1,187 $6,000 $4,813 $6,000
2-5094 - WD WWL WATER PURCHASES $45,556 $53,800 $8,244 $60,000
2-5096 - WD CONTRACT LABOR $19,790 $22,000 $2,210 $22,000
2-5097 - WATER ASSISTANT $2,456 $2,500 $44 $2,500
2-5098 - WATER DEPT MANAGER $25,873 $26,900 $1,027 $27,431
2-5099 - BATH SERVICE FEE $4,305 $4,305 $0 $3,517

 
Total Expenditures $123,989 $151,435 $27,446 $169,584

Excess Revenues over Expense $38,430

MOUNTAIN LAKES WATER DEPARTMENT
OVERVIEW
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2014       
Actual

2014 
Budget

Balance
Remaining

2015 
Budget

Revenues
4012-2 - Boat Rentals Rev $818 $600 -$218 $900
4016-2 - Snack Revenue $1,231 $2,800 $1,569 $1,800
4017-2 - Misc. Rec. Revenue $204 $200 -$4 $200

Total Revenues $2,252 $3,600 -$1,348 $2,900

Expenditures
5016-2 - Summer Prgm Director $1,610 $5,300 $3,690 $2,500
5018-2 - Lifeguards $9,992 $11,000 $1,008 $13,500
5019-2 - Snack Bar $786 $1,300 $514 $1,300
5020-2 - Snack Attendants $0 $0 $0 $3,045
5022-2 - Lodge Attendant $841 $840 -$1 $850
5026-2 - Fica Expense-Rec $455 $600 $145 $900
5051-2 - Telephone -Rec Pool $195 $100 -$95 $200
5052-2 - Electricity-Recreation $1,133 $950 -$183 $1,100
5054-2 - Fuel/Propane-Rec $106 $1,000 $894 $1,000
5058-2 - Water Charge-Rec $475 $475 $0 $475
5060-2 - Consulting/Train-Rec $804 $1,200 $396 $1,000
5064-2 - Facility Oper -Rec $2,636 $2,500 -$136 $2,500
5068-2 - Special Event-Rec $1,686 $1,500 -$186 $2,000
5082-2 - Beach/Pool Maint. $6,343 $4,200 -$2,143 $4,200
SPORTS COURT IMPROVEMENT $4,483 $5,000 $517 $0

Total Expenditures $31,545 $35,965 $4,420 $34,570

-$31,670

MOUNTAIN LAKES RECREATION OVERVIEW

SHORTFALL
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HAVERHILL COOPERATIVE SCHOOL DISTRICT               
ANNUAL SCHOOL DISTRICT MEETING MINUTES 

MARCH 20, 2014 
 
 

Philip Tucker  2014 
Maryanne Aldrich 2014 
Jay Waterhouse 2015 
Donald Bazzell  2015 
Nicole Horne  2015 
Richard Guy  2016 
John Rutherford  2016 
 
 
Moderator, Dr. Douglas McDonald opened the meeting at 7:02 p.m.  Dr. McDonald led the assembly in the 
Pledge of Allegiance, stated the rules of the meeting, and made introductions.   
 
Results of the elections of March 11, 2014 were read:  
 
ARTICLE 1:  To choose, by non-partisan ballot, a Moderator for the ensuing year. 
 

  Dr. Douglas McDonald    564 votes 
 
ARTICLE 2:   To choose, by non-partisan ballot, two Members of the School Board; one Member-at-
Large for a term of three years expiring in 2017, and one member from the pre-existing Haverhill 
District for a term of three years expiring in 2017. 
 
  Todd Chasse, Member at Large   342 votes 
  Maryanne Aldrich, Haverhill District  503 votes 
 
ARTICLE 1:  To hear the reports of Agents, Auditors, Committees or Officers chosen and pass any 
vote relating thereto. 
 
Susan Brown moved the Article, seconded by Mr. Daly.  Article passed by voice vote. 
 
Dr. McDonald noted that Article 2 and 3 are both 2/3 ballot votes and the voting must be kept open for a 
period of one hour for each. 
 
ARTICLE 2:   To see if the school district will vote to raise and appropriate the sum of two hundred 
sixty-eight thousand two hundred thirteen dollars ($268,213.00) for fire, safety and energy building 
improvements required by the Office of the State Fire Marshall, NH Department of Environmental 
Services and Haverhill Police Department.  And to authorize the issuance of not more than two 
hundred sixty-eight thousand two hundred thirteen dollars ($268,213.00) of bonds or notes in 
accordance with the provisions of the Municipal Finance Act (RSA Chapter 33) and to authorize the 
school board to issue and negotiate such bonds or notes and to determine the rate of interest 
thereon, and further, to raise and appropriate an additional sum of sixty thousand two hundred forty 
dollars ($60,240.00) for the first year’s principal and interest payment on the bond.  The Haverhill 
Cooperative School Board recommends this article. (A 2/3 ballot vote is required per RSA33:8) 
 
Dick Guy moved the article, Susan Brown seconded.   Guy took a moment and thanked Phil Tucker for his 11 
years of service on the school board. He also thanked the student representatives who have been members 
of the school board this year. 
 
Guy spoke to the Article and noting the items that need repair or replacement and the need to have this work 
done.  At 7:15 p.m. a ballot vote was initiated.  
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ARTICLE 3:  To see if the school district will vote to raise and appropriate the sum of one hundred 
twenty-three thousand three hundred thirty-seven dollars ($123,337.00) to complete fire and safety 
building improvements required by the Office of the State Fire Marshall.  And to authorize the 
issuance of not more than one hundred twenty-three thousand three hundred thirty-seven dollars 
($123,337.00) of bonds or notes in accordance with the provisions of the Municipal Finance Act (RSA 
Chapter 33) and to authorize the school board to issue and negotiate such bonds or notes and to 
determine the rate of interest thereon, and further, to raise and appropriate an additional sum of 
twenty-eight thousand one hundred dollars ($28,100.00) for the first year’s principal and interest 
payment on the bond.  The Haverhill Cooperative School Board does not recommend this article. (A 
2/3 ballot vote is required per RSA33:8) 
 
Jay Waterhouse motioned the Article, seconded by Susan Brown.  Waterhouse spoke to the Article; the 
reasons why it is on the warrant and why the School Board did not recommend it at this time.  
Susan Brown questioned why last year it was stated if the work was not done the Fire Marshall would close 
the school.  Waterhouse noted the Facilities Committee is meeting regularly and by this time next year there 
should be a strategic plan in place.  At 7:27 p.m. at ballot vote was initiated. 
 
ARTICLE 4:  To see if the school district will vote to raise and appropriate the sum of thirteen million 
six hundred seventy-eight thousand two hundred forty dollars ($13,678,240.00) for the support of 
schools, for the payment of salaries of school district officials and agents, and for the payment of 
statutory obligations of the district. This article does not include appropriations contained in any 
other article of this warrant.  The Haverhill Cooperative School Board recommends this article. 
 
Dr. McDonald stated this would be a ballot vote, he had received a written request with more than 5 voter 
signatures. 
 
Don Bazzell moved the Article, seconded by Linda Blake.  Bazzell spoke to the article noting there was a 
significant decrease in revenues.  Kevin Shelton spoke to the budget and the decline in the enrollment of 
students.  He stated he felt was the wrong time to adding a foreign language position and the district should 
be looking for ways to share programs with other districts to help cut costs.  He asked the voting public to 
vote down this budget and request the school board and administration look more closely and see where cuts 
could be made.  Bazzell noted this was a bare bones budget and again stated there have been decreases in 
revenue, from tuition and from the State. 
 
Wane Fortier, who is currently chairing the Facilities Committee, spoke to the budget and stated regretfully he 
supports Shelton’s request.  He stated he does not believe the town is ready to accept the budget at this time, 
noting some items that were included in the NEAS&C report on the high school. 
 
Michelle Reagan stated she was on the Budget Committee and noted there are some items that the Board 
has no control over such as insurance costs.   She feels if the education of our students is really good it will 
attract more tuition students. 
 
Melissa Gould questioned how is the loss of tuition students’ effects our students’ education?   Bazzell stated 
the Board is trying to develop strategies to attract students.  Some tuition students have left to go to schools 
closer to their parent’s workplace others have left because of certain types of programs they are looking for. 

 
Susan Brown stated her approval of a middle school language program. 

 
Sarah Young-Xu stated she agreed with some things the first two speakers had said but was concerned that 
if the voters did not vote for the budget tonight there may be some cuts made to it in haste.   
 
Voting started at 8:02 p.m.  Article 4 passed with a vote of 66 ayes and 27 nays. 
 
ARTICLE 5:  To see if the school district will vote to approve the cost item in the collective bargaining 
agreement reached between Haverhill Cooperative School Board and the Haverhill Cooperative 
Education Association NEA-NH which calls for the following increase in the salaries and benefits at 
the current staffing level: 
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  Fiscal Year  Increase over Prior Year 
   2014 - 2015   $117,938 
  2015 - 2016   $108,411 
     2016 - 2017   $113,195 
 
and further to raise and appropriate one hundred seventeen thousand nine hundred thirty-eight 
dollars ($117,938.00) for the 2014-2015 fiscal year, such sum representing the additional costs 
attributable to the increase in salaries and benefits required by the new agreement over those that 
would be paid at current staffing levels.  The Haverhill Cooperative School Board recommends this 
article. 
 
John Rutherford moved the Article, seconded by Michelle Reagan.  Rutherford thanked those who had been 
involved with the negotiations and noted that the agreement included 3 extra professional development days 
the administration and Board had requested as well as some changes in healthcare benefits.  No discussion. 
 
Article passed per voice vote. 
 
ARTICLE 6:  To see if the school district will raise and appropriate up to fifty thousand dollars 
($50,000.00) to be added to the previously established Building Maintenance Expendable Trust Fund, 
such amount to be funded from the year-end undesignated fund balance available on June 30, 2014. 
The Haverhill Cooperative School Board recommends this article. 
 
John Rutherford motioned the Article, seconded by Michelle Reagan.  No discussion. 
 
Article passed per voice vote. 
 
ARTICLE 7:   To see if the school district will raise and appropriate up to twenty-five thousand dollars 
($25,000.00) to be added to the previously established Special Education Expendable Trust Fund, 
such amount to be funded from the year-end undesignated fund balance available on June 30, 2014. 
The Haverhill Cooperative School Board recommends this article. 
 
Maryanne Aldrich motioned the Article, seconded by Jay Holden.  No discussion. 
 
Article passed per voice vote. 
 
At 8:33 p.m. polls were closed and votes were counted for Articles 2 and 3, both needing at least a 2/3 vote to 
pass.  Article 2 passed with 82 ayes and 12 nays.  Article 3 failed with 51 nays and 41 ayes. 
 
ARTICLE 8:  To transact any other business that may legally come before said meeting. 
 
Kevin Shelton moved to adjourn, seconded by Linda Blake.  Moderator declared meeting adjourned at 8:45 
p.m. 
 
Respectfully submitted, 
 
Carol A. Smith 
School District Clerk 
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HAVERHILL COOPERATIVE SCHOOL DISTRICT 
2015 SCHOOL WARRANT 

THE STATE OF NEW HAMPSHIRE 
 

 
 
To the inhabitants of the Haverhill Cooperative School District qualified to vote in district affairs: 
 
You are hereby notified to meet at the James R. Morrill building gymnasium, North Haverhill, New Hampshire 
on the 10th day of March 2015, for the annual election of officers.  Polls to be open for election of District 
Officers at 8 o’clock in the forenoon and to close not earlier than 6 o’clock in the afternoon. 
 
ARTICLE 1: To choose, by non-partisan ballot, a Moderator for the ensuing year. 
 
ARTICLE 2: To choose, by non-partisan ballot, four members of the School Board;  

one Member-at-Large for a term of two years expiring in 2017; one Member-at-Large for a 
term of three years expiring in 2018;  one member from the pre-existing Woodsville District 
for a term of three years expiring in 2018, and one member from the pre-existing Haverhill 
District for a term of three years expiring in 2018. 

 
 
 
Given under our hands this _______ day of February 2015.   
 
   
A True Copy of Warrant 
 
Attest: 
 
  Richard Guy, Chairperson 
   

Maryanne Aldrich 
 
  Donald Bazzell 
 
  Nicole Horne 
 
  Sarah Young-Xu 
 
  John Rutherford 
 
  Jay Waterhouse  
 
   
   
 
 
HAVERHILL COOPERATIVE SCHOOL BOARD 
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HAVERHILL COOPERATIVE SCHOOL DISTRICT               

2015 SCHOOL WARRANT 
THE STATE OF NEW HAMPSHIRE 

 
 

To the inhabitants of the Haverhill Cooperative School District qualified to vote in district affairs: 
 
You are hereby notified to meet at the Haverhill Cooperative Middle School, North Haverhill, New Hampshire 
on the 19th day of March 2015, for action on all remaining articles, to commence at 7:00 o’clock in the 
afternoon. 
 
ARTICLE 1:   To hear the reports of Agents, Auditors, Committees or Officers chosen and pass any vote 

relating thereto. 
 
ARTICLE 2:   To see if the school district will vote to raise and appropriate the sum of fourteen million, one 

hundred eighty-eight thousand, seven hundred twenty-two dollars ($14,188,722.00) for the 
support of schools, for the payment of salaries of school district officials and agents, and for the 
payment of statutory obligations of the district. This article does not include appropriations 
contained in any other article of this warrant.  The Haverhill Cooperative School Board 
recommends this article. 

 
 ARTICLE 3:  To see if the school district will raise and appropriate up to fifty thousand dollars ($50,000.00) to 

be added to the previously established Building Maintenance Expendable Trust Fund, such 
amount to be funded from the year-end undesignated fund balance available on June 30, 2015. 
The Haverhill Cooperative School Board recommends this article. 

 
ARTICLE 4:   To see if the school district will raise and appropriate up to fifty thousand dollars ($50,000.00) to 

be added to the previously established Special Education Expendable Trust Fund, such 
amount to be funded from the year-end undesignated fund balance available on June 30, 2015. 
The Haverhill Cooperative School Board recommends this article. 

 
ARTICLE 8:   To transact any other business that may legally come before said meeting. 
 
Given under our hands this _______ day of February 2015.   
 
A True Copy of Warrant 
 
Attest: 
    
  Richard Guy, Chairperson 
   

Maryanne Aldrich 
 
  Donald Bazzell 
 
  Nicole Horne 
 
  Sarah Young-Xu 
   

John Rutherford 
 
  Jay Waterhouse  
 
HAVERHILL COOPERATIVE SCHOOL BOARD 
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TO THE CITIZENS OF HAVERHILL WE SUBMIT THE 

ANNUAL REPORT OF THE SCHOOL BOARD  
 
2014 has been marked with several changes for the school community, most notably with the hiring of retired 
superintendent Dr. Donald LaPlante, as a part time superintendent of schools.   The SAU Board has asked 
him to stay on an additional year which, he has agreed to do on a full time basis.  This transition has brought 
a refreshingly straightforward approach to doing the school’s business that we all appreciate.   
 
We are mindful of the way the local education taxes have gone up rapidly in the last few years.  
Unfortunately, this comes at a time when our student population has been steadily decreasing.  One of our 
first priorities is to address the portion of the budget that we can control.  We have agreed to a program audit 
where we look at the programs we offer.  We will examine the utilization of our programs by the students, as 
well as the need to offer some programs that may not be highly used, but might be required for acceptance 
into institutions of higher education.  
 
Our school strategic building committee has regained strength thanks in part to Superintendent LaPlante.  He 
has affirmed the original logic that operating 3 campuses is not economical and that we can immediately 
begin saving if we can combine into two campuses or less.  In addition to saving tax money, combining 
campuses is likely to enhance our educational performance and student security.  I might add that all of our 
schools are now secured during the school day to impede unwelcome visitors.   
 
An advanced learning committee has worked to come up with a way to identify and promote more challenging 
opportunities for our more capable students.  Under the direction of Dr. Sarah Young-Xu, this committee has 
brought us a policy that will help to accomplish these goals using mostly existing resources.   
 
We are also focusing on sharing resources with our neighboring schools.  Presently, we are sharing a foreign 
language teacher with BMU in Wells River.  Both schools needed a ½ time teacher and an agreement was 
reached to share costs down the middle.  We will begin to look at other neighboring schools to see if this 
concept can be expanded for the benefit of all.   
 
There are seven staff members retiring as of this writing.  They include: Rose Bailey, Karolee Currier, Sarah 
Greenwood, Kathleen Labs, Frank Leafe, Elizabeth Morrill and Ellen Reingold.   We are thankful to them all 
for what they have brought to our young people over the years, and wish them well.  
 
If you take an opportunity to attend a sporting event, concert or other student activity here in Haverhill,  
I think you will agree with me that we have some very talented and dedicated students.  I attended the WHS 
holiday (I prefer Christmas) concert a few weeks ago and came away amazed.  We also need to recognize 
the guidance and support of the teachers and coaches who help make these successes possible.   
 
It has been an honor to work with Jay Waterhouse, Nicole Horne, Maryanne Aldrich, John Rutherford,  
Dr. Sarah Young-Xu and Don Bazzell who make up this school board.  I thank them all.    
 
Respectfully,  
Richard Guy, Chairman 
Haverhill Cooperative School Board 
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HAVERHILL COOPERATIVE SCHOOL DISTRICT 

REPORT OF THE STRATEGIC FACILITIES COMMITTEE 
 
 

In July 2013 the Haverhill School Board authorized and established a Strategic Facilities Committee 
for the purpose of conducting a physical assessment of our current facilities and to explore all options for 
making improvements. 
 

MISSION STATEMENT 
 

 To present ideas and a plan to the Haverhill School Board to improve the environment, educational 
opportunities, safety and security offered to our students in Haverhill while simultaneously stabilizing and 
reducing the burden on the tax payers. 
 
The core objectives were to: 
 

1.  Complete an analysis of our current facilities. 
 
 2.  Debate our current model of pre-kindergarten through Grade 

3 at the Woodsville Elementary School, Grades 4-8 at Haverhill Cooperative Middle School, and 
Grades 9-12 at Woodsville High School and consider re-alignment or consolidation.   

 
3.  Explore options for consolidation taking into consideration financial and 
     personnel needs.  

 
4.  Examine the short and long term maintenance costs of our facilities 
     and create a plan to stabilize those costs.     
            
5.  Consider how future student enrollment, safety and security protocols  
     affect the plan. 

 
6.  Identify the minimum requirements for buildings and additional 
     facilities to meet student needs and determine what would be prudent 
     in giving our students the best possible educational opportunities. 
 
7.  Propose concepts to the School Board for a facilities master plan that 

holds true to high standards of quality and sustainability.  The concept must also have vision for 
supporting future changes. 

      
The committee commenced its activities meeting bi-weekly for the first several months.  It was 

important for the committee to first establish the current conditions of our existing facilities. To help us make 
this assessment, the committee referred to a structural engineering evaluation report produced by Tirey & 
Associates, P.C., contracted by the School Board in 2012.  At our second meeting, Mr. Mark Wheeler of E. H. 
Danson Associates met with the committee and presented an in-depth analysis of each building.  Subsequent 
to this presentation, the committee then met with each building administrator to conduct tours of their 
facilities.  The positive and negative aspects of each facility were discussed at length concerning space 
needs and the educational environment.  The committee also met with the Woodsville Fire Chief and the 
Haverhill Police Chief for their input in regards to fire safety and security issues that currently exist at our 
facilities. 
 

At our first meeting, a concept was put forward to consider the possibility of reducing our facilities 
from three campus locations to one, to re-align our grade configuration, and to build a new facility close to the 
Haverhill Cooperative Middle School.  The committee met with Jeff Blaney, N.H. Department of Education, 
Administrator, School Safety and Facility Management, who spoke to us concerning new construction 
requirements, state funding procedures, and the protocol involved in the application process and timeline 
limitations.  Later, discussions shifted to reducing our three campus locations to two. 
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 Having received this plethora of information, the committee then struggled with the question of how 
best to proceed and in what direction. In October 2013, the committee felt it was at somewhat of an impasse. 
 We recommended that the School Board provide the following: 
 
 1.  Identify the minimum state requirements necessary for educational 

              programming.  The committee also requested the status of the  
              recommendations made by the New England Association of Schools 
              and Colleges concerning their on-site inspection of Woodsville High  
              School in September 2012. 

 
 2.  Identify the educational program(s) they currently have and what 

     they would like to have. 
 
 3.  Identify changes they would like to make to existing program(s). 
 

4.  Concerning facilities and storage spaces, what do they currently have  
     for storage space, teacher space, music and band space, athletic  
     fields, etc.  Identify what they need versus what they would like to 
     have.   

 
The committee felt strongly that it was necessary for the School Board to first establish the 

educational goals of the district and then to create an educational program to address those goals.  In like 
manner, the thought of anticipated renovations and/or new construction should be directly linked to the 
proposed educational programs.  SAU administrators felt that to establish goals and the requisite educational 
programs would take six month or longer to accomplish.  Hence, the committee, sensing it could not proceed 
further without a clear understanding of what the educational goals and programming might be, suspended 
meeting from February through August 2014 to allow school administrators time to consider what a 
comprehensive educational program might look like. 
 
 In the interim period, a change in SAU 23 leadership occurred.  Dr. Donald LaPlante was appointed 
as Interim Superintendent.   
 

The committee resumed its work in September 2014.  Dr. LaPlante, having been apprised of the 
committee’s work, provided an outline of how best to attend to the concerns and questions of the committee.  
First, he suggested the committee hire an independent firm to conduct a program audit.  This would assist 
the committee in determining what the district currently offers, what the future needs might be, and what type 
of facilities would be needed to house those programs.  The committee accepted this recommendation and 
forwarded same to the School Board for their consideration. 

 
Dr. LaPlante further identified the need for the district to create educational specifications and to 

conduct a demographic study.  Concerning the former, he advised that, in an effort to save costs to the 
district, he could assist in creating those specifications.  The latter would identify the present and future 
demographics of the region in relationship to current student enrollments, projected enrollments, live births, 
migration behavior, and the impact on the town and feeder towns within the SAU 23 district.  Subsequently, 
the issue of conducting a demographic study gained the approval of the School Board and was funded.  The 
report will be completed shortly. 
  

The committee has had many discussions concerning the options of reducing our three current 
campus locations to either two or one.  The initial pros and cons of cost saving, staff development, impact on 
the community have been examined in a very preliminary manner.  These ideas represent the possibility of 
significant educational change within the district.  To assist the committee with these broad range of issues, a 
Request for Proposal  RFP) for Consulting Services for Planning and Preparation of Long Range Facilities 
Plan was developed by Dr. LaPlante for the committee’s consideration.  After review, the document was 
forwarded to the School Board with a recommendation for approval.  Subsequently, the School Board 
approved the measure and the RFP was submitted for release.  As a result, Black River Design Architects of 
Montpelier, Vt. responded with an interest in conducting this project.  The committee feels strongly that 
comprehensive planning is vital to solving the various problems facing the district and that Black River Design 
has established an excellent track record working with other school districts within the Upper Valley and 
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beyond.  The committee’s recommendation that Black River Design be awarded a contract was submitted to 
the School Board for their consideration on 29 January 2015. 

 
The committee is confident that the above described measures will greatly enhance our ability to 

successfully achieve our mission and to present viable options to the Haverhill School Board for their 
consideration as to what the future holds in regards to educational programming and facilities of the Haverhill 
School District.  The committee is acutely aware of the vital importance of community input and feels it is 
imperative that Haverhill citizens weigh in on these important issues and ideas.  Informational public hearings 
will be held as an opportunity for all to be heard.  We encourage you to engage with us with your thoughts.  
Our committee meetings are open to the public as are all School Board meetings. 
  
 I would like to thank The Haverhill School Board, Dr. LaPlante, his staff, our building administrators, 
and my colleagues on the committee for all the hard work they do.  There is yet much to be done. 
 
Respectfully submitted, 
 
Wayne H. Fortier       
Chairman    
Strategic Facilities Committee 
 
 
 

STRATEGIC FACILITIES COMMITTEE 
 
 
 

Wayne Fortier (Chair)     John Rutherford (Vice-Chair) 
Jennifer Francis (Secretary)    Kevin Shelton 
Tara Roy      Erin Chasse  
Cindy Williams      Brent Walker  
Bruce Labs      Michael Ackerman 
Ann Loud      Stephen Puffer 
Glenn English      Kathy Bruns 
Marianne Farr      Julie Huntington  
Kristen May      Regis Roy    
Shawn Bigelow      Don LoCascio    
Jay Waterhouse     Don Bazzell    
Dylan Farr      Katherine Emley   
Robert Jones      Kathleen Clark    
Pat Amsden      Justin Wood 
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SCHOOL ADMINISTRATIVE UNIT #23 REPORT OF THE  
SUPERINTENDENT AND  

BUSINESS ADMINISTRATOR SALARIES 
 
 

One-half of the School Administrative Unit expenses are prorated among the school districts on the basis of 
equalized valuation.  One-half is prorated on the basis of average daily membership in the schools for the 
previous school year ending June 30.  In July and August of 2014 an Interim Superintendent and Business 
Administrator were hired to fill the newly vacant positions for the 2014-15 school year; the Superintendent will 
receive a salary of $85,000.00 and the Business Administrator will receive a salary of $68,333.00 for the 
2014-15 school year. There is no Assistant Superintendent position at SAU 23 at this time. The table below 
shows the pro-ration of the salaries. 

 
 
 

Superintendent Salary  (Part-time) 
Bath 10,081 11.86 
Benton 1,657 1.95 
Haverhill Cooperative 55,633 65.45 
Piermont 9,733 10.56 
Warren 7,896 9.29 
TOTAL $85,000 100% 

 
 
 

Business Administrator Salary  (Pro-rated) 
Bath 8,104 11.86 
Benton 1,333 1.95 
Haverhill Cooperative 44,724 65.45 
Piermont 7,824 10.56 
Warren 6,348 9.29 
TOTAL $68,333 100% 
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HAVERHILL COOPERATIVE SCHOOL DISTRICT 
SUPERINTENDENT’S REPORT 

YEAR ENDING DECEMBER 31, 2014 
 
 

2014 was a very eventful year for the Haverhill Cooperative School District. Substantial work has 
been and continues to be done on district school buildings. A significant drainage issue was corrected in the 
rear of the elementary school that in the past has seen the entire back packing area and play spaces flooded. 
Additional work has been done on building security systems that will see not only improved building security 
and therefore safer environments for students and faculty but also better accountability for building access. 
Energy systems have received updated software and necessary hardware so as to increase energy 
efficiency.  

 
 On the instructional front, network infrastructure has been improved to support faster and more 
comprehensive computer searches. Improved connectivity has been installed between the high school main 
building and the Bennett building. 
 
 Chaired by Mr. Wayne Fortier and appointed by the School Board, a committee to investigate long-
term facilities solutions for the district has been hard at work. In late fall, a Request for Proposals (RFP) was 
published to seek qualified firms to develop the information necessary to be able to fully engage the public in 
the planning process. At this writing, the response to the RFP is being evaluated. 
 

The year also saw a change in central office administration with the departure of long-time 
superintendent Bruce Labs and Finance Manager Pat Amsden. Replacing Mr. Labs as an interim 
superintendent is Dr. Donald LaPlante and taking over the business functions is Ms. Melissa Dunnet, 
Business Administrator.  

 
As interim superintendent, I will be providing assistance to SAU 23 through the 2015-2016 school 

year. In that time I hope to work with all parties to update policies, seek creative cost-saving solutions while 
maintaining high academic standards for our students, and seek any and all ways in which to both streamline 
operations and improve instruction. I appreciate the trust placed in me and will do my best on behalf of the 
district and our students. 

 
      
Respectfully submitted, 
 
Donald A. LaPlante, Ed.D. 
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WOODSVILLE ELEMENTARY SCHOOL  
PRINCIPAL'S REPORT 

 
A total of 225 students are enrolled at Woodsville Elementary School as of January 2015. Of this 

number, thirty-nine students are enrolled in our preschool program.  We have fifty students enrolled in 
kindergarten, forty-eight in first grade, forty-eight in second grade, and forty in third grade. One hundred and 
thirty of our students are males and ninety-five of them are females. Interestingly, the margin of males to 
females in second-grade is thirty to eighteen---almost two to one! 

 
Four very talented and respected members of the WES staff are retiring this year: Rose Bailey, 

Karolee Currier, Kathy Labs, and Richard Patten. Together, the four of them have accumulated an 
astounding 119 years of service in the Haverhill Cooperative School District! 

 
 Rose Bailey has taught third grade within our district for a total of 36 years! She also taught 

for four years out-of-state before moving to Haverhill. In 1986 she moved from the James R. 
Morrill building to WES. Rose has said that she never looked back or chose to go elsewhere 
(while teaching here for more than three decades) because the community embraced her 
whole-heartedly and made her feel very welcome.  

 Karolee Currier has taught within our district for 33 years. She, too, started out at the James 
R. Morrill building where she taught first and second grade for a total of nine years before 
coming to Woodsville Elementary School. She has dedicated the majority of her years at 
WES to carefully supervising our Title I program and joyfully teaching students who qualified 
for assistance within the Title I program.  

 Kathy Labs has demonstrated excellence as a Title I tutor at WES for twenty-three years. In 
recent years, she also developed our after school tutoring program. Numerous children who 
previously struggled with mathematics are now experiencing success as a result of Mrs. 
Lab’s interventions.  
 

These three women are highly respected educators who have contributed significantly to the success 
of generations of WES students. They have indisputably invested their hearts and souls into teaching. We will 
miss them terribly but we wish them well in whatever new adventures they may seek. 

 
In addition, Richard Patten will be retiring from his position at the end of this school year. Richard has 

accrued twenty seven and a half years in our district. For the last nineteen years he has fulfilled the role of 
Supervisor of Buildings and Grounds for the district. He indisputably knows the guts and bones of our school 
better than anyone and it’s hard to imagine that he will not be here next year to keep our building operating 
smoothly.  

 
Looking forward, our third graders will take the new state test developed by the Smarter Balanced 

Assessment Consortium (SBAC) in March of 2015. We have been working hard to increase students’ 
readiness for this new computerized assessment. Teachers have fine-tuned curriculum and have been 
administering practice tests. We have also increased the computer time allotted to third graders in order to 
improve their keyboarding skills. If you are curious about the new test, you can find detailed information 
(including practice tests and scoring rubrics) at www.smarterbalanced.org.  

 
Respectfully submitted, 
 
Kathleen S. Clark, Principal 
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HAVERHILL COOPERATIVE MIDDLE SCHOOL 
PRINCIPAL’S REPORT  

 
The 2014-2015 school year opened on August 27, 2014 with 250 students in grades four through 

eight from the towns of Haverhill, Benton, Bath, and Warren.  The new school year brought some changes to 
the staff, with some staff members moving into new roles. These include Anne Ballam, who is now the art 
teacher, and Nichole Kidder who is now the interim assistant principal.  New staff members include Katy 
Blaine (instructional assistant), Terri Durney, (secretary), Jennifer King (interim fifth grade teacher), Lily 
Nelson (Title One instructional assistant), Mackenzie Prasch (Spanish teacher), and Michael Thompson 
(technology education teacher). 

 
Average homeroom class size at the middle school this year is 15.  Students in all grades complete a 

course of study that requires them to take math, science, social studies, and English all year long.  In 
addition, students complete courses of study in art, computers, life skills, health, music, physical education, 
and technology education.  Band, chorus, and theater programs involve about half of all students.  The 
athletic program includes soccer and track for all students, basketball for students in grades 5-8, and 
baseball and softball for students in grades 7-8.  Spanish is being offered as an option to 7th and 8th grade 
students for the first time since the early 90s. 

 
Several years ago, HCMS adopted the motto CARES as a framework for teaching students about proper 

behavior.  Each letter of this word refers to a trait that is a foundation for how students are taught to get along 
with others and be successful in school.  The five traits are cooperation, assertion, responsibility, empathy, 
and self-control.  I encourage you to ask an HCMS student about what these traits mean and how they are 
practiced in the classroom, at recess, and in the cafeteria.  The school’s focus on these five core traits has 
helped to reduce the amount of serious discipline problems. 

 
HCMS is entering its second year of providing multiple tiers of support to all students across all ability 

levels to ensure that more students experience stronger growth each year in their reading and math skills. 
The school has reorganized itself to provide students at all levels instruction, practice, remediation, or 
enrichment in reading and math depending on their performance on benchmark testing of their reading and 
math skills.  This extra block of instruction is offered over and above what the students already receive in 
their regular classes.  Four times during the school year, all students are screened using the STAR math and 
STAR reading tests.  These tests are designed to track progress and pinpoint individual areas of need for 
students.  In addition, the results give teachers highly precise and readily useable information about what 
each student needs in order to continue growing as they should.  After each screening, students are grouped 
and placed into settings designed to help them as much as possible.  HCMS believes that all students 
deserve the chance to achieve proficiency, or, if they are already proficient, to excel further.   

 
This more aggressive and individualized approach is also necessary in order to meet the demands of the 

Common Core State Standards in reading and math.  These standards, recently adopted by New Hampshire 
and almost all other states, are internationally benchmarked and raise expectations for all of our students.  
Beginning in the spring of 2015, HCMS students will no longer be tested on their mastery of standards 
developed by the state; they will instead be tested on their mastery of these Common Core Standards. 

 
Thanks to the ongoing support of the school board and the town, HCMS is able to continue its 

commitment to having computers as an integrated part of daily instruction.  All 6th through 8th grade students 
have laptop computers that they use in their wirelessly connected classrooms.  Students in grades 4 and 5 
have access to computers as well and receive computer instruction throughout the year from the school’s 
librarian.  Instruction in all academic areas is enhanced by the use of the computers.  In addition to allowing 
students more opportunities to write, create, and share their work digitally, students can more easily 
supplement their textbooks with additional research and take advantage of software programs that promote 
critical thinking.   

 
The staff and students of HCMS are grateful for the strong support of the PTA, an organization that 

continues its tradition of making HCMS a great place for children.  In recent years the PTA has funded 
improvements of the playgrounds, the theater in the cafeteria, and the baseball field.  In addition to making 
large donations for such special projects, the PTA annually supports field trips and other special programs for 



199

students, including the distribution of free books through the Reading is Fundamental (RIF) program and 
movie nights that promote a sense of community by providing HCMS families fun and affordable 
entertainment opportunities. 

 
HCMS is fortunate to be able to continue to offer the Haverhill Extended Learning Program (HELP).  A 

blend of private and public funding sources helps to ensure that the program can provide homework help 
after school, enrichment activities, field trips, daily snacks, and a late bus.  

 
The students and staff of Haverhill Cooperative Middle School are grateful for the taxpayers’ generous 

support of the middle school’s programs and invite any interested community member to visit the school and 
observe its programs.  Students receive a strong education at HCMS because of the town’s long-standing, 
thorough commitment to its schools.  Thank you. 

 
Finally, with sadness, but also with great appreciation and esteem, we will say farewell at the end of this 

school year to Elizabeth Morrill, the 8th grade social studies teacher.  She has announced her intention to 
retire at the end of this school year after teaching in the school district for 35 years.  Ms. Morrill’s began 
teaching in 1980 at the Haverhill Academy.  Over the years she has inspired our children to achieve and 
provided them with rigorous and insightful instruction.  We are going to miss her. 

 
 
Submitted by Principal Brent Walker on January 14, 2015 
 

 
 
 

HAVERHILL COOPERATIVE MIDDLE SCHOOL 
2014 

EIGHTH GRADE GRADUATES 
 
 
Joseph Aldrich Roderick Emley Kara Napoli 
Zabrina Bell Devin Foley Garrett Olsen 
Suzanne Bazzell Seth Hannett Chelsea Paye 
Else Bielarski Gabrielle Harris Kiara Reagan 
Julian Bushey Dakota Hernadez Yadira Rivera 
Zoie Butler Myra Hollis Wyatt Rodger 
Kera Butson Myles Horton Ashley Rowley 
Dejiah Carter Cheyenne Hurley Thomas Salyers 
Arianna Cassidy Adam Johnson Ethan Sanville 
Domenic Castaldi Lillian Kinder EmmaLee Smith 
Adam Cataldo Jared Kwedor Asher Solnit 
Molly Clough Kyleigh Lamarre Travis Stoddard 
Ryan Colby Cassidie Lang Emma Sulham 
Nathaniel Cote Theresa Lin Donald Taber 
Katherine Cowan Juliana LoCascio Koby Thomas 
Steven Cummings Aaron Marro Matthew Thornton 
Maggie Daly Emily May Morgan Tripp 
Nicholas Deblois Seanon May Abbie Turner-Boyce 
Hudson Dimick Kiley McGuire Marek Upton 
Emma Drew Moran McHugh Taryn Wright 
Jaime Eathorne Kylee Mitchell Jasmine Yeargle 
 Peter Mulcahy  
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HCMS ACHIEVEMENT AWARDS 
JUNE 2014

Howard W. Evans Award    Theresa Lin   Asher Solnit  
          

Phyllis Page Memorial Achievement Award  Peter Mulcahy   
 
William J. Fillian Memorial Award   Theresa Lin    
 
James R. Morrill Memorial Award   Lillian Kinder    
        
John Dexter Locke Award    Koby Thomas    
 
Anthony Woodbeck Memorial Award   Asher Solnit     

   
Everett Sawyer Medal    Suzanne Bazzell  Else Bielarski 
       Kera Butson,   Molly Jo Clough 
       Katherine Cowan,  Nicholas Deblois 
       Roderick Emley,  Lillian Kinder 
       Morgan McHugh,  Peter Mulcahy 
       Kiara Reagan  Yadira Rivera 
              Marek Upton    
President’s Award for Education Achievement  Ryan Colby  Nicholas Deblois 
       Myles Horton  Cheyenne Hurley 
       Yadira Rivera  Koby Thomas 
 Morgan Tripp   

           
  

President’s Award for Educational Excellence  Joseph Aldrich  Suzanne Bazzell 
       Else Bielarski  Kera Butson 
       Dejiah Carter  Domenic Castaldi 
       Adam Cataldo  Molly Jo Clough 
       Katherine Cowan Maggie Daly 
       Roderick Emley  Devin Foley 
       Adam Johnson  Lillian Kinder 
       Theresa Lin  Seanon May   
       Morgan McHugh Peter Mulcahy 
       Garrett Olsen  Kiara Reagan 
       Asher Solnit  Travis Stoddard 
       Emma Sulham  Matthew Thornton 
              Marek Upton 
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WOODSVILLE HIGH SCHOOL  

PRINCIPAL’S REPORT  
 
 

Like most of the schools in New Hampshire, the school population at Woodsville High School has 
been slowly declining for a number of years.   With the loss of students from the town of Warren, we are now 
seeing an even sharper decrease in student population, and the projections for this decrease will continue for 
a few more years.  As a result of this decline, we are charged with staffing the school’s needs in an effective, 
cost efficient way, without losing the quality and quantity of experiences that we are known to offer our 
students.  In an effort to keep our course offerings intact without removing important programs, we continue 
to find ways to combine disciplines when teachers have multiple certifications; to work with state standards 
for ways that allow students to gain credit in alternative ways; and to try to promote the great things that 
happen in our school to show the value of attending Woodsville High School to tuition students who have 
“school choice”.   Finding the right “balance” for the most cost-effective school, that allows us to offer our 
students a varied and challenging curriculum, will continue to be one of the most important school issues that 
will face this community for a number of years to come. 

 
To ensure that Woodsville High School stays current with the latest developments and trends in 

school improvement, to better serve our students, we maintain our membership and accreditation with the 
New England Association of Schools and Colleges (NEASC).  Many of you will remember that we went 
through an intensive field visit in 2012, with a comprehensive report issued six months after the visit.  
Recently, we submitted our “Two-Year Follow-up Report” to the NEASC, which was a summary of how we 
have been addressing the recommendations they made in 2012; and reinforcing the many commendations 
they also found in our school.  Since that report was submitted, they have returned a response, indicating our 
continued accreditation, as well as additional commendations for work and changes we have initiated or 
completed since the visit.  They have also indicated five areas they would like us to address and report back 
on next fall.  The first two of these five areas are based on the condition of our buildings, the safety issues 
previously identified, and the construction that is occurring in our building this year.  A third area of 
recommendation is related to curriculum integration and development at the District level, K-12.  The fourth 
and fifth areas that we need to address are connected to their need for more information related to our 
Mission Statement, and how we measure each student’s progress toward achieving our academic, social and 
civic expectations that we work toward at Woodsville high School.  Our faculty will be assessing these areas 
from the Mission Statement during semester two this year in a pilot program for all students.  Our next review 
will be done through a “Five-Year Follow-up Report”, due in the spring of 2017.   

 
The 2014-2015 school year has seen a very positive change at Woodsville High School with the 

hiring of a “Dean of Students,” instead of a Vice Principal.  This change has had a continued, positive effect 
on whole school climate, has opened new opportunities for students with extracurricular activities, and 
provided a positive connection for students dealing with issues in their lives.  Our Dean is Mr. Mike Strauch.  
Mr. Strauch not only brings his skills in school leadership to WHS, but also brings a background in guidance, 
as well as work as a behavior specialist.  Mr. Strauch has a monthly message on our web site,  can be seen 
interacting with students  all day long,  follows the sports success of each of our students, and is 
implementing a discipline system that is fair, consistent and really attempts to find out “why” an issue has 
occurred.  I urge anyone from our community to stop and meet Mr. Strauch and find out more about his 
incredibly important role in our school!  

 
As we head into the spring of 2015, Woodsville High School, like all schools in our district and in our 

state, is looking ahead to the testing of students related to the Common Core State Standards (CCSS).  We 
will be assessing all juniors, starting in April, using this new test.  We are told that the results will help us 
shape our curriculum, instruction and assessment for future course offerings.  We have been preparing for 
this new assessment by having all teachers incorporate elements of math and English/ language arts into 
their existing classes.  The types of questions are very different than past standardized tests, such as the 
New England Common Assessment Program (NECAP) tests from past years.  This difference is being 
addressed by teachers helping students polish their skills in reading test questions for better depth and 
understanding.  Our hope is that the results of this assessment will guide decision making as we adjust to the 
needs of our students in a school that is smaller in size than in past years. 
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Woodsville High School continues to be a wonderful place for students to learn and grow.  Our faculty 
is incredibly dedicated, both in the classroom and in other experiences, such as sports, clubs, activities, class 
leadership, and efforts to let each student feel cared for and accepted.  It is an extremely rewarding 
opportunity that I have to be part of such a wonderful team, with such great kids that are part of this 
community.  Thank you for supporting Woodsville High School!    

 
 
Respectfully submitted, 
 
Robert B. Jones, Principal 

 
 

 
WOODSVILLE HIGH SCHOOL 
CLASS OF 2014 GRADUATES 

 
 

 
Joseph Connor Abrahamsen   Graham Cole Lydon** 
Megan Allsop     Mariah Nicole Mallett 
Tyler James Avery    Chantele Rose Marro 
Allan Robert Ball     Shawn A. Marro 
Zachary Justin Bigue    Mikayla Lynn McClintock** 
Elizabeth Marie Blouin*    Michael Peter McGuire III 
Kyle Adam Boutin    Cody Dale McKeage 
Jessica Lynn Bowman    Jared Chalon Mitchell 
Julia Frances Bowman    Kieran Gearld Morse 
Ashley Rae Boyce    Louisa Nicole Noble* 
Jaid Marie Chase    Allyson Taylor O’Shana 
Kevin Edward Cowles**    Ronald Marshall Orr 
Steven M. Cumming     Michael Scott Parker 
Tyler Jeremy Cyr                Meghan Olivia Poor 
Thomas William D’Angelo   Alexis Jean Ann Roberts 
Helen Irene Deblois**    Daniel Arthur Roy 
Alexis Ann Emerson    Shaina Leigh Roystan 
Allyssa Marie Emery    Molly S. Ruprecht* 
Katherine Nolan Emley*    Elizabeth Marie Rushford 
Julie Marie Eno     Lindsay Sara Mitchell Salyers+ 
Douglas Michael Forsythe   Molly J. Simonds 
Benjamin Travis Percy Fournier+  Brooke Marie Spencer 
Cheyenne Veronica Fox    Brandon Wesley Start 
Nicole Diane Frizzell    Hanna Mildred Stewart+* 
Jacob Martin Frost    John Anthony Stover 
Jenna Rose Guilmain    Mona Josephine Strauss* 
Jesse Russell Hatch    Cassidy White Townsend* 
Sarah Scott Hatch    Christana Gabrielle Valliant 
Taylor Lin Horne    Andrew Nickolas Varney 
Laura A. Irwin      Carrie Claire Vogt 
Anna LaLonde     Jasmine Rebekah Rajani Walker 
Meghan Dawn Elizabeth Levreault  Erin Jean Whiting 
Sarah E. Liang                                       Daniel John Whitney 
Ian Ira Leon Locke    Justin J. Woods* 
Taylor Rene Wyman 

       
       
               *   National Honor Society Members 
           **   National Vocational Technical Honor Society Members 

           +   National Art Honor Society Members 
 



203

WOODSVILLE HIGH SCHOOL 
GRADUATION AWARDS 

CLASS OF 2014 
 

                                          Award Name Recipient(s) 
 

Woodsville High School Alumni Attainment Award 
 
Woodsville Wells River Rotary Scholarship 

Justin Woods 
 
Julia Bowman 

 
Orcutt Achievement Award 
 
Haverhill Education Association Scholarship for future Educators 

 
Katherine Emley 
 
Ian Fournier 
 
 

Ross Wood Post #20 American Legion Citizenship Award Joseph Abrahamsen 

Ross Wood Post #20 American Legion Scholarship 
 
 

Justin Woods 
Louisa Noble 
 

American Legion Auxiliary Unit #20 of Woodsville Citizenship 
Award 
 

Cassidy Townsend 

American Legion Auxiliary Unit #20 Scholarship 
 

Katherine Emley 

Veterans of Foreign Wars Post #5245 Award Jared Mitchell 

Veterans of Foreign Wars Auxiliary Post #5245 Award Hanna Stewart 

Woodsville High School Class of 1934 Marjorie Tilton Chamberlin 
Scholarship 
 

 
Julia Bowman 

Squadron 20 Sons of the American Legion Award Louisa Noble 

Paul P. Tucker Memorial Award Alexis Emerson 

Independent Order of Odd Fellows & Rebekah's Lodge Scholarship 
Moosehilllock Lodge #25 
Mary A. Glidden Lodge #45 

 
Jessica Bowman 
Justin Woods 
 

Dean G. Hammond OES Scholarship Sarah Liang 
Alexis Emerson 
 

Donald R. Evans Student/Athlete Award Cassidy Townsend 

Woodsville Area Booster Club: Citizens For Scholars Scholarship 
Award 

Kevin Cowles 
Julia Bowman 
Cassidy Townsend 
Benjamin Fournier 
Louisa Noble 
 

Christine Woods Merit Award Joseph Abrahamsen 

The Blake Fund Justin Woods 
Alexis Emerson 
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Cohase Lions Club College Educational Scholarship Louisa Noble 
Sarah Liang 
Milly Simonds 
Alexis Emerson 
Julia Bowman 
Jessica Bowman 
Benjamin Fournier 
 

Frank & Olive Gilman Scholarship Benjamin Fournier 
Anna LaLonde 
Allyssa Emery 
Alexis Emerson 
Cassidy Townsend 
Cody McKeage 
Elizabeth Blouin 
Helen Dublois 
Jessica Bowman 
Julia Bowman 
Katherine Emley 
Louisa Noble 
Mikayla McClintock 
Molly Simonds 
Sarah Liang 
 

The Lavoie Family Scholarship Molly Simonds 

 
 
 

WOODSVILLE HIGH SCHOOL 
CLASS OF 2014 

CLASS NIGHT AWARDS 
 
 

Award Name Recipient(s) 
Steven Holden Memorial Award Elizabeth Rushford 

St. Luke’s Episcopal Church Scholarship for 
Leadership & Community Service 

Jessica Bowman 

The Robert H. Butson Memorial Scholarship 
 
 
Leslie G. Kimball Jr. Award 

Katherine Emley 
Daniel Roy 
 
Justin Woods 

 
North Haverhill Girls’ Club Award 
 

 
Alexis Emerson 
Sarah Hatch 
Catherine Flynn 
Taylor Horne 
 

Woodsville High School Student Council Scholarship Cassidy Townsend 
 

Woodsville High School National Honor Society 
Appreciation Award 
 

Elizabeth Blouin 
Hanna Sewart 

Leslie Lackie, Jr. Memorial Award Joseph Abrahamsen 
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John Bagonzi, Jr. Scholarship Fund Benjamin Fournier 

Frank G. and Erma Woodward Memorial Scholarship Katherine Emley 
 

Catherine E. Newman Trust Scholarship Cassidy Townsend 

Jonathan F. Currier Memorial Scholarship Justin Woods 

Jim "Bose" Gallagher Scholarship Julia Bowman 

Mountain Lakes District Scholarship Julia Bowman 
Jessica Bowman 
Nicole Firzzell 
Jared Mitchell 
 

Bath Fire Association Scholarship Julia Bowman 

Principal Leadership Award Katherine Emley 
Julia Bowman 
Louisa Noble 
 

Ryegate Associates Scholarship Justin Woods 

Ryan Grady Memorial Scholarship Ally O’Shana 

George D. Kidder  
 
Grafton County 4-H Leader Association  

Catherine Flynn 
 
Catherine Flynn 
 

The Teacher Scholarship Award 
 

Alexis Emerson 

Elisabeth M. Berry Scholarship 
 
The Fletcher Buster Brush Memorial Scholarship 
 

Julia Bowman 
 
Julia Bowman 
 

 
 

 
 
 
 
 

 
 
 

 
 
 
 
 
 
 
 
 
 

  Haverhill Cooperative Student Trust Scholarship 
 
 
  Glencliff Resident Scholarship 

   Alexis Emerson 
   Taylor Horne 
 
   Nicole Frizzell 
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HAVERHILL COOPERATIVE SCHOOL DISTRICT 

TEACHER QUALITY REPORT  
FALL 2014 

 
Education Level of Faculty and Administration at Each School 

 
 BA BA+15 MA MA+30 
WES Teachers 6.5 11 2 2 
WES Administration   1  
HCMS Teachers 9 3.7 10.5 4 
HCMS Administration   1 1 
WHS Teachers 8 8.55 6.5 2 
WHS Administration   1 1 

 
 

Number of Teachers with Provisional (Intern) Certification 
    

 
 
         
 
  

Number of Core Academic Courses Not Taught By Highly Qualified Teachers 
 
 
 
 
 
 

 
 

PARENTS RIGHT TO KNOW 
 

As a parent, grandparent, aunt, uncle, or legal guardian, you 
have the right to know: 

 
1.  Who is teaching your child 
2. The qualifications and experience of your child’s teacher(s) 

 
For information concerning your child’s teacher(s),  

please contact the Superintendent’s Office at: 
 

SAU #23 
2975 Dartmouth College Highway 

North Haverhill, NH 03774 
603-787-2113 

www.sau23.org 
 
 

A copy of the Title One School Report Card is available at each school. 
 

 
 
 
 
 
 

Woodsville Elementary School 0 
Haverhill Cooperative Middle School 1 

Woodsville High School 3 

Woodsville Elementary School 0 
Haverhill Cooperative Middle School 0 

Woodsville High School 1 
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HAVERHILL COOPERATIVE SCHOOL DISTRICT BUDGET SUMMARY 
 

Object Description 
FY14-15 
Budget 

FY15-16 
Proposed 

Budget + / - % 
110  PROFESSIONAL SALARIES $4,341,981  $4,270,561  ($71,420) -1.6% 
111  OTHER SALARIES $467,283  $429,901  ($37,382) -8.0% 
112  SUPPORT STAFF SALARIES $973,826  $1,058,524  $84,698  8.7% 
114  MS AFTER SCHOOL ENRICHMENT STIPENDS $9,800  $9,800  $0  0.0% 
120  SUBSTITUTES $114,475  $114,100  ($375) -0.3% 
122  CO-CURR SALARIES $86,999  $100,359  $13,360  15.4% 
130  CUSTODIAN OVERTIME $6,700  $6,700  $0  0.0% 
210  HEALTH INS STIPENDS $36,000  $36,000  $0  0.0% 
211  HEALTH INSURANCE $1,351,783  $1,419,304  $67,521  5.0% 
213  LIFE INSURANCE $6,101  $5,276  ($825) -13.5% 
214  DISABILITY INSURANCE $3,120  $2,437  ($683) -21.9% 
220  FICA $462,803  $449,993  ($12,810) -2.8% 
231  STAFF RETIREMENT $109,475  $109,354  ($121) -0.1% 
232  PROF/ADMIN RETIREMENT $673,858  $737,114  $63,256  9.4% 
240  PROFESSIONAL DEVELOPMENT $39,825  $39,825  $0  0.0% 
241  HS TUITION REQUIRED BY DISTRICT $3,000  $3,000  $0  0.0% 
242  HS TUITION REIMBURSEMENT - SUPPORT $6,000  $6,000  $0  0.0% 
250  UNEMPLOYMENT COMP $11,478  $14,932  $3,454  30.1% 
260  WORKER COMP $24,693  $29,888  $5,195  21.0% 
310  SAU MANAGEMENT SERVICES $526,308  $599,132  $72,824  13.8% 
320  INSTRUCTIONAL SERVICES $324,733  $333,658  $8,925  2.7% 
330  OTHER PROFESSIONAL SERVICES $487,294  $488,094  $800  0.2% 
411  WATER & SEWAGE $18,300  $18,300  $0  0.0% 
421  RUBBISH REMOVAL $13,880  $13,880  $0  0.0% 
422  SNOW REMOVAL $16,500  $16,500  $0  0.0% 
430  REPAIRS & MAINTENECE $100,100  $220,100  $120,000  119.9% 
432  EQUIP MAINTENANCE AGREEMENT $60,237  $60,237  $0  0.0% 
440  RENTALS/LEASES $71,956  $71,956  $0  0.0% 
490  BUILDING SECURITY SERVICE $3,790  $3,790  $0  0.0% 
510  TRANSPORTATION $475,074  $481,026  $5,952  1.3% 
520  PROPERTY/LIABILITY INSURANCE $46,496  $46,496  $0  0.0% 
531  PHONE $13,885  $13,885  $0  0.0% 
532  DATA LINE SERVICES $42,150  $42,150  $0  0.0% 
534  POSTAGE $7,760  $7,760  $0  0.0% 
540  ADVERTISING $4,270  $4,270  $0  0.0% 
550  PRINTING $3,150  $3,150  $0  0.0% 
562  TUITIONS - PUBLIC $332,723  $207,584  ($125,139) -37.6% 
564  TUITIONS - PRIVATE $665,805  $1,047,270  $381,465  57.3% 
580  TRAVEL/LODGING $18,095  $18,095  $0  0.0% 
610  SUPPLIES/MATERIALS $196,846  $196,771  ($75) 0.0% 
611  CUSTODIAN UNIFORMS $675  $675  $0  0.0% 
622  ELECTRICITY $111,700  $111,700  $0  0.0% 
623  PROPANE GAS $3,425  $3,425  $0  0.0% 
624  FUEL OIL $174,100  $172,000  ($2,100) -1.2% 
626  GASOLINE $12,500  $12,500  $0  0.0% 
640  BOOKS $78,847  $78,772  ($75) -0.1% 
643  ON-LINE SERVICES $21,413  $21,413  $0  0.0% 
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650  TECHNOLOGY SOFTWARE $31,486  $31,486  $0  0.0% 
733  KINDERGARTEN ADD'L FURNITURE $262  $262  $0  0.0% 
734  NETWORK ADD''L EQUIPMENT $16,050  $18,800  $2,750  17.1% 
736  DRIVER ED REPLACE VEHICLE $20,000  $20,000  $0  0.0% 
737  BUILDING REPLACE FURNITURE $4,616  $4,616  $0  0.0% 
738  NETWORK REPLACE EQUIPMENT $16,458  $16,458  $0  0.0% 
810  DUES & FEES $34,380  $34,380  $0  0.0% 
830  BOND INTEREST $20,211  $20,211  $0  0.0% 
890  BOND INTEREST $2,500  $2,500  $0  0.0% 
910  BOND PRINCIPAL $383,163  $242,754  ($140,409) -36.6% 
930 TRANSFER TO SCHOOL LUNCH FUND $1  $44,635  $44,634  100.0% 
930 TRANSFER TO EXPEND.TRUST FUND $0  $0  $0  0.0% 
930 TUITION TO CHARTER SCHOOLS $11,500  $11,500  $0  0.0% 
     

 
TOTAL: $13,101,839  $13,585,260  $483,421  3.7% 

      
 

Less Guidance Counselor 
 

($94,587) 
  

 
Less .5 FTE Foreign Languages Teacher 

 
($64,450) 

  
 

Less .5 FTE Business Teacher 
 

($44,437) 
  

      
 

NEW TOTAL $13,101,839  $13,381,786  $279,947  2.1% 

      
 

FOOD SERVICES $349,819  $352,012  $2,193  0.6% 

 
GRANTS $479,553  $446,974  ($32,579) -6.8% 

 
HAC FUNDS $7,950  $7,950  $0  0.0% 

  CAPITAL PROJECTS $285,186  $0  ($285,186) -100.0% 

      
 

GRAND TOTAL: $14,224,347  $14,188,722  ($35,625) -0.3% 
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HAVERHILL COOPERATIVE SCHOOL DISTRICT REVENUES 
 
 

  

FY14-15 
BUDGET 

FY15-16 
BUDGET +/- % 

      Fund Balance to Reduce Taxes $75,000  $0  ($75,000) 0.00% 

 
Local 

   
  

1111 Local Education Tax $6,046,327  $6,506,845  $460,518  7.62% 
1314 Summer School Tuition $900  $900  $0  0.00% 
1315 Drivers Education Tuition $32,500  $32,500  $0  0.00% 
1320 Tuition from Other LEAs in NH $952,189  $962,111  $9,922  1.04% 
1322 Special Ed Tuition from LEAs $182,552  $191,680  $9,128  5.00% 
1510 Interest on Investments $700  $700  $0  0.00% 
1511 QZAB Bond Interest $30,000  $31,728  $1,728  5.76% 
1710 Gates Admission $3,000  $3,000  $0  0.00% 
1910 Rentals $10,080  $10,000  ($80) -0.79% 
1950 Services to the Other LEAS $7,310  $7,310  $0  0.00% 
1980 Refund from Prior Year $27,000  $27,000  $0  0.00% 
1990 Other Misc. Revenues $21,275  $21,275  $0  0.00% 

 
Reductions due to Tuition 

  
$0  0.00% 

5110 Bonds/Loans $0  $0  $0  #DIV/0! 
5140 Revenue Anticipation Note* $0  $0  $0  0.00% 

 
Total Local Revenue $7,313,833  $7,795,049  $481,216  6.58% 

 
State 

    3111 State Adequacy Grant $4,090,668  $4,018,022  ($72,646) -1.78% 
3112 State Adequacy Tax $813,862  $813,862  $0  0.00% 
3210 School Building Aid $207,512  $191,672  ($15,840) -7.63% 
3230 Catastrophic Aid $82,000  $86,297  $4,297  5.24% 
3241 Vocational Education Tuition $91,480  $91,480  $0  0.00% 
3242 Vocational Transportation $7,936  $7,936  $0  0.00% 

 
Total State Revenue $5,293,458  $5,209,269  ($84,189) -1.59% 

 
Federal 

    
4810 National Forest Reserve $1,779  $1,892  $113  6.35% 

4580 Medicaid Reimbursement $221,000  $201,000  ($20,000) -9.05% 

 
Total Federal Revenue $222,779  $202,892  ($19,887) -8.93% 

 
Trusts 

    
5252 Transfer from Expendable Trust $55,000  $200,000  $145,000  263.64% 

 
Total Trust Transfers $55,000  $200,000  $145,000  263.64% 

      

 
TOTAL GENERAL FUND REVENUES: $12,885,070  $13,407,210  $522,140  4.05% 

   
($111,556) 

  

 
TOTAL GRANT FUNDS REVENUES: $416,735  $446,974  $30,239  7.26% 

      
 Revenues Continued                                   

 
Food Services Program 
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1600 Food Service Sales $124,200  $159,775  $35,575  28.64% 
1990 Misc. Revenue (Events) $6,000  $6,000  $0  0.00% 
3260 State Reimbursement $3,600  $3,600  $0  0.00% 
4560 Federal Reimbursement $159,685  $157,213  ($2,472) -1.55% 
4500 Fresh Fruit & Vegetable Program $0  $0  $0  0.00% 

 
Total Food Services Revenue $293,485  $326,588  $33,103  11.28% 

      
 

HAC Funds $7,950  $7,950  $0  0.00% 

      
 

TOTAL BUDGET: $13,678,240  $14,188,722  $510,482  3.73% 

      

  

FY15 
PROJECTED 

FY16 
PROJECTED 

CUURENT 
VALUATION 

 
 

Local Property Tax Rate $17.01 $18.31 $355,457  Per $1,000 
  State Property Tax Rate $2.48 $2.48 $328,428  Per $1,000 

 
Total School Tax Rate $19.49 $20.79 

  
  

$1.09 $1.30 6.67% 
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HAVERHILL COOPERATIVE SCHOOL DISTRICT 
Balance Sheet June 30, 2014 

       
  

 Fund 10   Fund 21   Fund 22   Fund 30   Fund 70  

   
 FOOD   GRANTS/   CAPITAL  

 TRUST 
FUNDS  

  

 
GENERAL  

 
SERVICE  

 
DONATIONS  

  
PROJECTS  

 
RESERVES  

     ASSETS 
      Current Assets 
      

  Cash 100 
       

15,996  
   

                   
    -    

  Interfund Receivable 130 
  

            
105,995  

           
4,563  

                   
    -    

  Intergovernmental Receivables 140 
     

447,301  
          

29,316  
  

                   
    -    

  Other Receivables 150 
         

7,933  
          

18,572  
  

                   
    -    

  Prepaid Expenses 180 
         

5,614  
   

                   
    -    

  Other Current Assets 190 
         

3,130  
 

                
6,250  

  
Total Current Assets  

 

     
479,973  

          
47,888  

            
112,245  

           
4,563  

                   
    -    

            LIABILITY & FUND EQUITY 
      Current Liabilities 
      

  Interfund Payables 400 
     

106,862  
          

29,530  
              

86,905  
           

3,323  
                   

    -    

  Other Payables 420 
     

109,448  
               

    1  
                     

19  
           

1,240  
                   

    -    

  Accrued Expenses 460 
            

687  
   

                   
    -    

  Payroll Deductions 470 
         

1,406  
   

                   
    -    

  Deferred Revenues 480 
  

              
19,471  

 
                 -  

  Other Current Liabilities 490 
    

                   
    -    

Total  Current Liabilities 
 

     
218,403  

          
29,532  

            
106,396  

           
4,563  

                   
    -    

  Fund Equity 
        Committed: 
      

   Reserve for Continuing Approp. 754 
 

          
18,357  

  

                   
    -    

   Reserve For Amounts Voted  755 
       

75,000  
   

                   
    -    

  Assigned: 
     

                   
    -    

   Reserved For Special Purposes 760 
  

                
5,850  

 

                   
    -    

   Reserved For Encumbrances  753 
       

39,847  
   

                   
    -    

Unassigned Fund Balance 770 
     

146,723  
   

                   
    -    

Total Fund Equity  
 

     
261,570  

          
18,357  

                
5,850  

                - 
   

                   
    -    

Total Liabilities And Fund 
Equity 

 

     
479,973  

          
47,888  

            
112,246  

           
4,563  

                   
    -    
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HAVERHILL COOPERATIVE SCHOOL DISTRICT 
SPECIAL EDUCATION PROGRAM COST 

PREVIOUS TWO FISCAL YEARS PER RSA 32:11-a 

    

  
2012-2013 2013-2014 

Special Education Expenses 
  1200/1230 Special Programs 2,461,584 2,430,800 

1430 Summer School 112,677 113,779 
2150 Speech and Audiology 197,020 217,585 
2162 Physical Therapy 42,202 31,999 
2163 Occupational Therapy 86,467 100,048 

2722 Special Transportation 112,788 113,073 
Total Expenses 3,012,738 3,007,284 

    1322 Special Ed. Tuition 226,692 211,506 

3110 
Special Ed. portion Adequacy 
funds 199,149 200,901 

3230 Catastrophic Aid 132,830 106,378 
4580 Medicaid 214,464 352,526 

Total Revenues to School District 
       

773,135  
             

871,311  

    

 
Part A - Preschool 9,722 7,572 

 
Part B - Special Education 192,871 193,266 
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BOND PAYMENT SCHEDULES - HAVERHILL 
       
QZAB #1   500,000     QZAB #2    1,694,000   
 Principal Only     Principal Only  
Year  Payment    Year  Payment  
2009-10   33,333     2009-10   112,933   
2010-11   33,333     2010-11   112,933   
2011-12   33,333     2011-12   112,933   
2012-13   33,333     2012-13   112,933   
2013-14   33,333     2013-14   112,933   
2014-15   33,333     2014-15   112,933   
2015-16   33,333     2015-16   112,933   
2016-17   33,333     2016-17   112,933   
2017-18   33,333     2017-18   112,933   
2018-19   33,333     2018-19   112,933   
      2018-19   112,933   
      2019-20   112,933   
      2020-21     42,933   
       
QZAB #3 HCMS ROOF  1,498,000        NOTE #2 HCMS ROOF   605,000  
 Principal Only      
Year  Payment     Year  Principal  Interest 
2009-10   107,000     2009-10   60,500    27,150  
2010-11   107,000      2010-11   60,500    24,503  
2011-12   107,000      2011-12   60,500    21,840  
2012-13   107,000      2012-13   60,500    19,058  
2013-14   107,000      2013-14   60,500    16,335  
2014-15   107,000      2014-15   60,500    13,613  
2015-16   107,000      2015-16   60,500    10,920  
2016-17   107,000      2016-17   60,500      8,168  
2017-18   107,000      2017-18   60,500     5,445  
2018-19   107,000      2018-19   60,500      2,723  
2019-20   107,000       
2020-21   107,000       
2021-22   107,000      WHS SPRINKLER SYSTEM 73,785  
2022-23   107,000       
       Year  Principal  Interest 

2012-13   14,757    1,665  
       2013-14   14,757    1,328  
       2014-15   14,757       996  
       2015-16   14,757       664  
       2016-17   14,757       333  
       
       
AUDIT REPORT:  The Haverhill Cooperative School District has been audited by the firm Plodzik & 
Sanderson Professional Association.  Copies of the audit are available for public review at the 
Superintendent’s Office in the James R. Morrill Municipal Building, North Haverhill, NH. 
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SCHOOL ADMINISTRATIVE UNIT #23 APPROVED BUDGET - SUMMARY 

 
 

Object Description 
FY14-15 
Budget 

FY15-16 
Approved +/- 

1100 Itinerants $207,690  $211,755  $4,065  
1230 French Pond $266,963  $272,408  $5,445  
1231 King Street $238,255  $257,371  $19,116  
1430 Summer Field Trips $11,412  $11,440  $28  
1431 Summer Tutoring $1,585  $1,460  ($125) 
2120 Guidance Itinerant $51,278  $52,792  $1,514  
2125 Data Management $28,265  $28,647  $382  
2150 Speech $307,735  $320,836  $13,101  
2159 Summer Speech $7,250  $7,250  $0  
2162 Physical Therapy $54,840  $54,840  $0  
2163 Occupational Therapy/Psych Services $112,368  $112,368  $0  
2213 Staff Development $200  $200  $0  
2220 Technology $125,154  $148,582  $23,428  
2260 Buildings and Grounds Supervisor $0  $71,975  $71,975  
2311 School Board $6,279  $6,279  $0  
2312 School Board Clerk $977  $977  $0  
2313 Treasurer $3,379  $2,779  ($600) 
2317 Audit Services $6,760  $6,760  $0  
2318 Legal Counsel $800  $800  $0  
2321 Central Office $470,959  $577,280  $106,321  
2330 Special Education $186,651  $204,219  $17,568  
2334 504 Coordinator $4,874  $4,972  $98  
2540 SAU-Wide Public Relations $700  $714  $14  
2620 Building (Custodial) $35,800  $35,300  ($500) 
2640 Building (Maintenance) $6,120  $9,120  $3,000  
2810 Research/Development $2,100  $1,000  ($1,100) 
2820 Computer Network $28,038  $28,040  $2  
2832 Recruitment Advertising $1,000  $600  ($400) 
2835 Staff Physicals $150  $150  $0  

     
 

Total: $2,167,582  $2,430,914  $263,332  

     
 

GRANTS $257,340  $250,000  ($7,340) 

     
 

GRAND TOTAL: $2,424,922  $2,680,914  $255,992  
 
 
 
 
 
 
 
 
 
 
 
 
 



215

SCHOOL ADMINISTRATIVE UNIT #23  REVENUES  

    
BUDGET BUDGET 

  
    

2014 - 2015 2015 - 2016 +/(-) 
 

 
LOCAL REVENUE OTHER THAN ASSESSMENT 

   1320 Tuition - French Pond 
 

174,144 184,846   10,463 
 1321 Tuition - King Street School 

 
274,008 354,791 80,406 

 
1325 Tuition - Summer School 

 
12,997 

                    
   12,900  (97) 

 1950 Itinerants - art, music, phys. Ed, tech, guidance 321,160 289,196 31,964 
 1951 Speech/ Language 

 
313,341 320,836 7,250 

 
1952 Physical Therapy 

  
54,840 

                    
   54,840  - 

 
1953 Occupational Therapy 

 
112,368 

                    
  112,368 - 

 
1510 Interest 

  
100 

                    
100         - 

  Bldg. & Grounds Director   71,975 71,975  

 
BMU 

 
 24,648 24,648 

  Prior Year Carryover   280 280  
 Use of Fund Balance  94,681 - (94,681)  

   

Total Other Revenue 
General Fund  1,357,639 1,426,780 68,280 

 
1111 DISTRICT ASSESSMENTS 

 

                
809,082  1,004,134 195,052 

 

   

TOTAL GENERAL 
FUND REVENUES 

             
2,166,721  2,430,914 263,332 

 

   

TOTAL PROJECTED 
REVENUES FUND 22 
- GRANTS 

                
257,340  250,000 (7,340) 

 

   

TOTAL SAU 
REVENUES 
INCLUDING GRANTS 

             
2,424,061  2,680,914 255,992 

 

        
 

DISTRICT ASSESSMENT SHARES AS DETERMINED BY NH RSA194-C:9 
 

        
 

District 
  

2014 - 2015 2015 - 2016 +/(-) 
 

 
Bath 

  

                  
102,349  

                    
  119,090 16,741 

 

 
Benton 

  

                  
14,968  19,581 4,613 

 

 
Haverhill 

  

                
526,308 

                    
  657,206 130,898 

 

 
Piermont 

  

                  
90,051  114,973 24,922 

 

 
Warren 

  

                  
75,406  

                    
    93,284 17,878 

 

 
TOTAL DISTRICT ASSESSMENTS 

                
809,082  

                    
  1,004,134 195,052 
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EMPLOYEE POISTION 
WAGES PAID    
2013-2014 

WOODSVILLE ELEMENTARY SCHOOL 
ACKERMAN, GLENNA C Teacher Title 1 EL $50,837.00  
ALDRICH, PAMELA C Instructional Asst EL $24,556.70  
BAILEY, ROSAMOND F Teacher Grade 3 $66,510.00  
BLAKE, LINDA M Teacher Grade 3 $49,934.00  
BROWN, DEBORAH A Teacher Grade 3 $54,933.00  
BROWN, SHAWNA M Teacher Phys Ed EL/MS $22,919.00  
BURROUGHS, ASHLIE M Instructional Asst EL  $13,123.66  
CALKINS, GAIL C Teacher Grade 1 $49,539.00  
CLARK, KATHLEEN S Principal EL $89,190.00  
CURRIER, KAROLEE H Teacher Title 1 EL $54,933.00  
DERRINGTON, JULIE A Instructional Asst EL  $18,681.92  
EATON, DEBBIE L Teacher Reading Recovery/preschool $54,933.00  
EMERSON, NICOLE M Instructional Asst EL  $17,347.46  
FAVALORO, MARIE L Teacher Grade 1 $45,926.00  
FOURNIER, IRENE Instructional Asst EL $16,415.12  
FRANCIS, JENNIFER C Administrative Assistant $20,430.38  
FULFORD, HEIDI A School nurse coordinator $41,790.59  
GIUDICI-OAKES, GINA Teacher Grade 1 $54,933.00  
GOSS, THOMAS C Guidance Counselor EL $52,416.00  
HART, DONNA Teacher Special Education/Preschool $65,405.00  
KINDER, THOMAS R Custodian EL  $29,960.00  
KNUDSON, SARAH E Teacher Grade 1 $48,241.00  
LABS, KATHLEEN Title 1 EL Instructor $20,079.54  
LAPOINTE, RONALD E Bus monitor $817.21  
LEETE, NANCY Teacher Grade 2 $54,933.00  
LUKE, SHANNON M Teacher Special Education $34,156.00  
MUSGRAVE, NANCY E Teacher Grade 2 $64,312.50  
NOYES, LORIE-ANN Teacher Title 1 EL $48,434.00  
PADOVANI, VICTORIA Teacher Grade 2 $52,135.00  
PARROTT, CHRISTINE M Teacher Special Education $36,156.00  
PATTEN, RICHARD Supervisor of Building & Grounds $48,812.00  
PELTIER, KIMBERLY A Teacher Kindergarten $42,646.00  
PICCONE-ROBIE, JESSICA R Teacher Special Education $33,079.54  
SMITH, LINDA O Teacher Kindergarten $54,892.52  
SPENCER, KATHERINE M School nurse $46,616.75  
STIMSON, JANE T Teacher Kindergarten $54,933.00  
TESSIER, CHERYL Instructional Asst EL  $11,216.62  
THOMPSON, PRISCILLA L Library Assistant EL $20,864.74  
WATERHOUSE, CINDY J Instructional Asst EL  $13,977.25  
WRIGHT, HARRY T JR School bus driver $24,564.36  

HAVERHILL COOPERATIVE MIDDLE SCHOOL 
ADAMKOWSKI, PATRICIA T Instructional Asst MS  $8,222.72  
BALLAM, ANNE-MARIE Title 1 MS Instructional Assistant  $17,937.08  
BLOCK, WENDY E Instructional Asst MS  $20,268.52  
BROWN, SHAWNA M Teacher Phys Ed EL/MS $22,919.00  
BURKE, JORDAN E Asst Principal MS $62,146.54  
BURNHAM, MARY T Teacher Grade 7 (English) $66,510.00  
BUTLER, LYNNE E School nurse $38,161.50  
CLARK, ROSE M Instructional asst MS $21,001.49  
COLBY, PHYLLIS A Teacher Special Education $65,405.00  
DICKENSON, RICHARD Teacher Grade 8 (Science) $53,714.00  
FADDEN, KARISSA L Teacher Grade 4 $44,628.00  
FARRIS, MARILYN A Instructional Asst MS  $15,720.90  
FAVREAU, TIFFANY A School Secretary MS $23,278.76  
FITZSIMMONS, CARA M Teacher Grade 6 $35,454.00  
FLATEAU, CHRISTINA A Teacher Music Choral $31,534.30  
HARRIS, SARAHJEAN A Library media specialist $60,011.00  
HAZLETT, NANCY E Lunch Assistant MS $18,854.41  
HEINTZ, DAVID G Teacher Music Instrumental/MS $32,150.00  
HEMWAY, CONNIE E Instructional Asst MS  $21,542.74  
INGERSON, PAULA L Teacher Special Education $48,522.00  
JENKINS, MARTHA N After School Program Director $51,173.00  
KAMINSKI, KATHRYN A Teacher ESL $52,224.00  
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KEITH, DEBRA M Instructional Asst MS  $17,252.64  
KIDDER, NICHOLE E Teacher Grade 5 $53,714.00  
KINDER, JAMES M Guidance Counselor MS $67,682.18  
KINDER, THOMAS R Custodian $1,403.15  
LEWIS, SUSAN K Teacher Grade 7 (Science) $49,820.00  
MACOMBER, SETH N Teacher Grade 7 (Social Studies) $40,735.00  
MARCHETTI, CHERYL J Teacher Grade 8 (Math) $62,800.00  
MCCLURE, PETER R Teacher Tech. Ed. $67,405.00  
MICHAL, BETHANY L Teacher Special Education $48,330.00  
MORRILL, ELIZABETH A Teacher Grade 8 (Social Studies) $63,300.00  
MULCAHY, SALLY A Teacher Grade 7 (Math) $42,454.00  
NICHOLS, JILL E Instructional Asst MS   $17,456.43  
OAKES, JESSE AG Instructional Asst MS $10,341.95  
PAGE, JOHN Instructional Asst MS $17,537.85  
POIRIER, PAULA L Teacher Art $49,934.00  
RAND, SHARON R Instructional Asst MS $17,496.60  
REBELE, MAUREEN F Instructional Asst MS $20,495.14  
RIGGIE, PATRICK K Teacher Phys. Ed. (Grades 6/7/8) $54,933.00  
ROTH, JASON M Custodian MS $22,370.88  
RUSS, TARA S Teacher Grade 4 $49,934.00  
SANVILLE, MONA J Instructional Asst MS  $17,331.72  
SJOLANDER, LAURA M Teacher Grade 6 $42,646.00  
SMITH, GRETTA J Teacher Grade 5 $49,934.00  
SWAIN, ELLEN T Teacher Grade 5 $57,608.00  
THOMPSON, MICHAEL J Instructional Assist MS  $6,336.75  
TOLIMIERI, LAWRENCE Custodian MS  $31,085.92  
TROTT, MARTHA H Teacher Grade 6 $45,242.00  
WALKER, BRENT L Principal MS $89,647.00  
WARD, CAROL J School Secretary MS $24,400.41  
WEISS, GRETCHEN S Teacher Grade 4 $54,135.00  
WEISS, KEVIN X Teacher Grade 8 (Lang. Arts.) $48,522.00  
WINN, JOANN Teacher Home Economics $64,300.00  
WYMAN, CHERI L Instructional Asst MS  $16,836.82  

WOODSVILLE HIGH SCHOOL 
ACKERMAN, MICHAEL Retirement stipend $10,000.00  
ALLSOP, RUTH A Instructional Asst HS $19,324.84  
BEAUDIN, MARY L Teacher English $54,933.00  
BELYEA, JUANITA J School Secretary - Attendance $11,178.95  
BOMBARD, JEAN M Teacher Business $56,933.00  
BOUTIN, DELTON J Custodian HS  $6,335.14  
CLARK, SUSAN E Guidance Counselor $62,800.00  
COBB, BARBARA A Teacher Mathematics $56,933.00  
ECK, JANINE M Teacher Science $54,933.00  
EDWARDS, SCOTT L Teacher Tech. Ed. $46,887.92  
ELLIOTT, KATIE M Instructional Asst HS  $16,320.52  
FARR, ROSALIE N Teacher Family Consumer Science $42,589.78  
FLATEAU, ALFRED J Teacher Science $44,540.00  
FLATEAU, CHRISTINA A Teacher Music Choral $13,514.70  
GIANGREGORIO, DONNA A Asst Principal $48,333.33  
GILBANE, MICHAEL S Teacher English $38,560.00  
GREENWOOD, SARAH J Teacher Science $54,933.00  
HAGGARTY, LINDA J Teacher Foreign Lang. $47,224.00  
HANNAFORD, BETTE A Instructional Asst HS  $17,484.28  
HEINTZ, DAVID G Teacher Music Instrumental/MS $32,150.00  
HERLIHY, DONNA L Teacher Librarian $44,721.22  
HILL, OSCAR E Custodian  $30,865.14  
HULL, RODERICK C Teacher Computers $10,520.97  
HULL, RODERICK C Teacher Drivers Ed $48,522.00  
INGERSON, SHIRLEY R Instructional Asst HS  $19,516.28  
IVEY, RENEE M Teacher Social Studies $50,837.00  
JONES, ROBERT B Principal HS $92,023.00  
KIMBALL, SHAUNA F Guidance Counselor  $54,383.73  
LEAFE, FRANCIS W Teacher Phys. Ed. $27,177.38  
MACCINI, JODIE D Teacher Special Education $52,135.00  
MACPHERSON, LORI R Teacher Special Education $54,933.00  
MARSTON, STEPHANIE L Teacher Art $41,944.00  
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MITCHELL, ELIZABETH J Instructional Asst HS  $16,531.49  
MULLIKEN, JALINE R Teacher Mathematics $62,607.00  
NICHOLS, SCOTT E Teacher Social Studies $52,416.00  
O NEIL, SHARON A Instructional Asst HS  $24,402.53  
PECKETT, ANNE B Instructional Asst HS  $19,332.04  
PEREZ, MIGUEL N Custodian HS  $6,160.19  
PILOTTE, JANITTA L Instructional Asst HS  $15,968.30  
REINGOLD, ELLEN F Instructional Asst HS  $20,481.17  
SCIANNA, ROBERT L Teacher Social Studies $54,933.00  
SIMANO, SCOTT W Teacher Special Education $57,608.00  
SLACK, CHRISTINE F Instructional Asst HS  $17,290.24  
SOMERS, CORA C School Secretary  $24,002.38  
STARK, SHIRLEY R School Secretary  $31,570.88  
STOLTING, AMY Teacher Mathematics $36,752.00  
STROUT, KENDRA L School nurse $37,182.91  
TETLEY, CRAIG W Custodian  $30,054.64  
THURLOW, JERILYN A Teacher English $50,214.03  
TIERNEY, ERIKA Student Assistance Coordinator $40,123.88  
TOLIMIERI, LAWRENCE Custodian $210.90  
TUITE, PHILIP A Learning Lab Supervision $35,455.00  
UPTON, JACK R Assistant Principal $33,333.00  
VAILLANCOURT, KATHLEEN  Teacher Foreign Lang. $66,510.00  
WHALLEY, ELIZABETH M Teacher Phys. Ed. $35,454.00  
WYMAN, JENNIFER M Instructional Asst HS $15,234.90  

ACKERMAN, MICHAEL 
Co-curricular senior advisor/vs boys 
soccer/athletic director $21,249.00  

ALDRICH, KAREN S Substitute $3,165.25  
ALDRICH, MARYANNE M School Board  $500.00  
ALDRICH, PAMELA C AFT homework help/summer school $6,898.19  
ALLSOP, RUTH A Cafeteria supervision $1,017.34  
BAILEY, ROSAMOND F Starr math $200.00  
BALLAM, ANNE-MARIE Curriculum dev/RTI training/SS/Afterschool prog $4,275.67  
BAZZELL, DONALD R School Board  $500.00  
BEAUDIN, MARY L Mentor stipend/co curr sr high yearbook $2,650.00  
BECK, MYRTIE L Substitute $544.75  
BOMBARD, JEAN M Co-curricular sophomore advisor $458.00  
BRANT, CHESTER J JR Substitute $733.92  
BROWN, KEITH E Co-curricular boys soccer 4-6 $1,123.00  
BURGESS, HEATHER G Bus chaperone/Substitute $7,119.15  
BURKE, JORDAN E Afterschool enrichment stipends $350.00  
BURNHAM, MARY T RTI training $300.00  
BURROUGHS, ASHLIE M Summer school $612.48  
BUTLER, RACHEL A Substitute  $1,934.55  
CASTOR, DEREK T Substitute  $2,296.40  
CATE, LEAH C Substitute  $195.25  
CATE, LORI L Substitute  $39.75  
CHARLES, BYRON M JR Co-curricular jv baseball $1,102.00  
CLARK, ROSE M AFT homework/summer school $739.50  
COBB, BARBARA A Mentor /co curr national honor society $567.50  
COLBURN, RAEGAN E Summer school $2,240.04  
COLBY, PHYLLIS A Referee/curr dev/RTI training/Summer School $4,827.55  
COWLES, KAREN E Substitute  $150.00  
COX, BRENT M Co-curricular vs baseball $2,006.00  
CURRIER, CATHERINE J Substitute  $150.00  
DALY, MATTHEW B Co-curricular ms softball/ms girl basketball $1,199.00  

 
OTHER 

DAVIES, CAROL E Substitute  $4,813.60  
DERRINGTON, JULIE A Summer school $618.24  
DICKENSON, RICHARD Tech committee/RTI Training/Summer School $1,681.08  
DICKEY, HARVEY W Co-curricular ms track & field  $419.00  
DICKEY, MARY-BETH Substitute $7,465.85  
DULING, DONALD W Co-curricular jv softball $1,041.00  
EAMES, RACHAEL K Co-curricular sr high drama $1,109.00  
EATHORNE, MARION A Substitute  $75.00  
EATON, DEBBIE L Summer school $1,850.40  
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EATON, EMILY M Summer school/Substitute $542.37  
EATON, MICHAEL G Substitute  $977.15  
EBELT, KERI A Substitute  $952.45  
ECK, JANINE M Co-curricular sr high environ. club  $523.00  
EDWARDS, SCOTT L Referee/co-curr jr advisor/admin stipend/vs skiing $3,856.00  
ELLIOTT, KATIE M Library after school program $20.84  
EMERSON, NICOLE M AFT homework/ summer school/Substitute $6,726.88  
FADDEN, KARISSA L Curriculum dev/RTI training $500.00  

FARR, ROSALIE N 
Youth Prevention Council/co-curr 
FHA/FCCL/Junior Advisor $1,491.00  

FARRIS, MARILYN A Summer school $486.00  

FITZSIMMONS, CARA M 
Curriculum dev/afterschool prog/RTI 
training/Summer School $2,242.80  

FLATEAU, ALFRED J Co-curr track & field/summer school $3,908.00  
FLATEAU, CHRISTINA A Co-curr sr high choral music/Track & field $1,431.00  
FOURNIER, DENNIS R Substitute $875.61  
FOURNIER, IAN T Substitute  $1,428.40  
FOURNIER, IRENE Substitute $1,215.65  
FOURNIER, JANET L Substitute  $297.30  
FRANCIS, JENNIFER C School Board clerk $1,125.00  
FRANKLIN, JUDY M Bus driver Substitute $866.70  
GALLANT, REBECCA S Bus chaperone/AFT homework $192.00  
GILBANE, MICHAEL S Bus chaperone/co curr freshman advisor/tutoring $1,443.01  
GIUDICI-OAKES, GINA Summer School  $4,491.08  
GOSS, THOMAS C Mentor  $587.50  
GRAHAM, JAMES M Substitute  $90.00  
GRAY, NANCY J Substitute  $205.25  
GREENWOOD, SARAH J Mentor/admin stipend $1,500.00  
GUY, RICHARD L School Board  $1,200.00  

HARRIS, SARAHJEAN A 
AFT homework/Curr Dev/Tech Com/RTI 
Training/Tech liaison $2,226.00  

HART, DONNA Starr math/summer school $8,140.73  
HEBERT, CHRISTINA C Substitute  $352.45  
HEINTZ, DAVID G Co-curr instrumental music/ms & hs musicals $2,565.50  
HEMWAY, CONNIE E AFT homework help  $13.38  
HERLIHY, DONNA L Library after school program $701.49  
HESS, SCOTT F RTI training/summer school $959.84  
HILL, OSCAR E Custodian OT $960.30  
HILLIARD, KATIE J Substitute  $187.75  
HOLDEN, SYLVIA Substitute $9,248.75  
HOLT, CHARLOTTE R Substitute  $78.65  
HORNE, NICOLE M School Board  $500.00  
HULL, RODERICK C Tech committee $50.00  
HUNTINGTON, DANA J Co-curricular vs softball $2,171.00  
INGERSON, PAULA L RTI training $400.00  
INGERSON, SHIRLEY R Co-curricular sr high special Olympics $611.00  
IVEY, RENEE M Starr math/co curr sophomore advisor $684.50  
JOHNSON, HALEY J Substitute/wilderness prog. $4,339.15  
JONES, JANET C Substitute  $3,073.50  
JONES, KARLETTE M Substitute $388.20  
KAISER, ELLEN T Substitute  $422.40  

KIDDER, NICHOLE E 
Curriculum dev/AFT homework/RTI 
training/Summer school $2,135.32  

KIMBALL, SHAUNA F 
Co-curricular sr high student council/admin 
stipend $1,367.00  

KINDER, JAMES M 
Referee/co curr ms student council/girls soccer/vs 
girls basketball/aft prog $6,248.00  

KINDER, THOMAS R Custodian OT $232.20  
KING, JENNIFER A Substitute $565.00  
KNEHR, WILLIAM  JR Co-curricular vs golf $1,644.00  
KRAUSE, TARA J Substitute  $1,366.80  
LABS, KATHLEEN Summer school/AFT homework $8,060.93  
LACKIE, MARCIA G Substitute  $2,141.45  
LADUKE, KIM D Substitute  $1,342.88  
LAMBERTON, KATHLEEN Summer school/Substitute nurse $880.80  

LEWIS, SUSAN K 
Tech committee/mentor/RTI training/Summer 
school $2,312.47  
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LLOYD, EMILY R Substitute  $75.00  
LOUD, ANN M Co-curricular vs girls soccer $3,363.00  
MACCINI, ROBERT S Co-curricular ms  boys basketball 5-6 $1,148.00  

MACOMBER, SETH N 
Referee/RTI training/Co-curr boys soccer/AFT 
prog $2,858.00  

MACPHERSON, LORI R Curriculum dev/mentor  $633.25  
MARSTON, SAMUEL H AFT homework $2,433.00  
MAY, CHRISTOPHER M Co-curricular MS Baseball  $877.00  
MCCLINTOCK, CRYSTAL J Substitute  $421.75  
MCDONALD, DOUGLAS B School district moderator $100.00  
MICHAL, BETHANY L Curriculum dev/RTI training/Summer school $2,794.06  
MITCHELL, ELIZABETH J Summer school $702.80  
MONETTE, CHRISTOPHER Substitute  $130.00  
MULCAHY, SALLY A AFT homework/RTI training $1,251.00  

MULLIKEN, JALINE R 
Co-curricular math league/national honor 
society/admin stipend $1,785.00  

NELSON, LILY P Substitute  $1,104.10  

NICHOLS, SCOTT E Tech com/co curr youth and gov/FBLA $1,351.50  
NICOL, SHIRLEY B Substitute  $8,953.95  
NORCROSS, MICHAEL A Co-curricular jv boys basketball $1,874.00  
NOYES, DIANNE E Substitute $4,488.85  
NOYES, LORIE-ANN Tech com/tech liaison/web master $2,325.00  
OAKES, JESSE AG Co-curricular jv girls basketball/jv boys soccer $3,088.00  
OTTINA, CHARLES J Substitute  $725.00  
OWEN, JOANNE Substitute  $19,493.72  
PATTEN, RICHARD Custodian OT $1,543.07  
PICCONE-ROBIE, JESSICA  Curriculum dev/summer school $1,310.55  
PILOTTE, JANITTA L Summer school/library after school prog $2,936.09  
RAND, SHARON R Summer school/curr dev $693.00  
REINGOLD, ELLEN F Summer school $820.27  
RENEY, LEIGH A Substitute $1,809.75  
RESTELLI, LAURIE A Substitute nurse $996.00  
RIGGIE, PATRICK K Referee/ms softball/director/girls basketball $9,648.00  
ROBIE, DEBORAH A AFT homework/Substitute $4,613.31  
ROBINSON, LINDA J Summer school jag $1,404.92  
ROTH, JASON M Custodian OT $684.76  
ROY, REGIS M Substitute  $6,938.39  

RUSS, TARA S 
Curriculum dev/RTI training/Mentor/AFT 
homework $2,586.00  

RUTHERFORD, JOHN R School Board/co curr girls soccer 4-6 $1,502.00  
SANVILLE, MONA J RTI training/AFT prog/Summer School $3,017.94  
SAVOY, JUDITH V Substitute  $168.00  
SCHIAVONE, SAMUEL S Summer school $1,600.00  

SCIANNA, ROBERT L 
Co-curricular sr high student council/senior 
advisor/summer school $4,741.00  

SHEEHAN, KATHY H AFT homework/Substitute $8,591.20  
SIMANO, SCOTT W Starr math/summer school $3,071.61  
SJOLANDER, LAURA M Curriculum dev/RTI training $500.00  
SJOLANDER, TEALA J Afterschool enrichment stipends $625.00  
SMITH, CAROL A School District Clerk/Board clerk/treasurer $4,825.00  
SMITH, GRETTA J Curriculum dev/RTI Training/afterschool prog $5,047.00  
SMITH, LINDA O Mentor stipend $550.00  
SMITH, PATTI A Special needs bus - monitor $8,006.53  
SOBECKI, PAMELA J Afterschool prog/Substitute $4,194.59  
SPENCER, KATHERINE M Summer school $5,714.09  
STEEVES, LLOYD H Co-curricular ms track & field /Substitute $2,250.25  
STOLTING, AMY Co-curricular freshman advisor/math league $683.00  

SWAIN, ELLEN T 
AFT  homework/starr math/tech com/RTI 
training/mentor/summer school $3,590.30  

SWAIN, NATHANIEL J Substitute  $210.00  
THOMPSON, MICHAEL J Afterschool prog/Substitute $2,162.45  
THORNTON, JONATHAN  A Co-curricular ms boy's basketball  $1,501.00  
THURLOW, JERILYN A Mentor /starr math $975.00  
TIERNEY, ERIKA Youth Prevention Council $410.00  
TOLIMIERI, LAWRENCE Custodian OT $831.39  
TROTT, MARTHA H AFT homework/curr dev/RTI training $3,516.00  
TUCKER, PHILIP R School Board $500.00  
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TUITE, PHILIP A Tech com/tech liaison $650.00  
VAILLANCOURT, KATHLEEN  Afterschool enrichment stipends $200.00  
WALKER, BRENT L Afterschool/co-curr ms yearbook $805.00  
WALKER, JAMES H III Co-curricular vs boys basketball $3,693.00  
WALSH, CINDY A Substitute  $275.25  
WATERHOUSE, JAY B School Board  $500.00  
WEBB, WANITA L Substitute $67.75  
WEISS, GRETCHEN S Curriculum dev/RTI training/AFT program $2,164.00  
WEISS, KEVIN X Starr math/AFT prog/RTI training $3,704.50  
WELCH, GLENDA E Substitute $4,112.50  
WILLIAMS, LINDA P Bus chaperone/Substitute $4,194.10  
WILSON, KAREN D Substitute Nurse  $1,789.20  
WOLFE, BERNARD J JR Substitute  $3,447.75  
WRIGHT, HARRY T JR Summer school $1,204.93  
WYMAN, JENNIFER M Summer school/aft homework $4,405.43  
WYSOCKI, MARILYN E Substitute  $375.75  
YOUNG, DENISE L Substitute/Substitute nurse $239.90  

  
$6,180,033.31  

    
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



222



223



224



 

RECYCLING CENTER 

HAVERHILL RESIDENTS 
THE NEWBURY VILLAGE RECYCLING CENTER IS AVAILABLE TO ALL 

RESIDENTS OF THE TOWN OF HAVERHILL FOR AN ANNUAL PERMIT FEE 

OF $5.00. THE PERMIT CAN BE PURCHASED AT THE TOWN CLERKS OFFICE 

IN NEWBURY OR BY MAILING A FORM (AVAILABLE IN THE HAVERHILL 

SELECTBOARD OFFICE). PLEASE NOTE A PHYSICAL ADDRESS ON THE 

FORM TO VERIFY RESIDENCY. FOR FURTHER INFORMATION PLEASE CALL 

THE NEWBURY, VERMONT TOWN CLERK AT 802‐866‐5521.  

THE RECYCLING CENTER IS OPEN  
SATURDAYS 8 – 12 

SUMMER HOURS ALSO INCLUDE 

WEDNESDAYS FROM 5 – 7 
 



 

 

 

 

 


